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UPCOMING EVENTS 


® oct. 1= /nternational Day of Older 
Persons Events - see page 17 

® oct. 5 = 4-Person Fall Golf 
Scramble - see page 34 

® oct. 23 = Retirees’ Health & 
Wellness Fair at Union Hall 
-see page 18 

® oct. 23 = Rally At Queen's 
Park Against Healthcare Cuts 
-see page 14 


Busy Summer Of 
Bargaining At Local 222 


WELCOME BACK ALL AND HOPEFULLY 
you all enjoyed some time off during your 
summer. 


Brother Bromley Armstrong 
Feb. 9, 1926 - Aug. 17, 2018 


The passing of Brother Bromley Arm- 
strong is a tremendous loss to the labour 
movement. Bromley, a resident of Durham 
Region, was a mentor to many including 
myself. He dedicated more than six dec- 
ades of his life to human rights and social 
justice. He came to Canada from Jamaica 
in 1947 and soon started work at Massey 
Ferguson as a member of UAW Local 439. 
Bromley became a shop steward, in addition 
to becoming involved in his community. He 
founded several organizations including the 
United Negro Credit Union, Urban Alliance 
On Race Relations, the Black Business & 
Professional Association, Canadian Ethno 


Brother Bromley Armstrong 
Feb. 9, 1926 - Aug. 17, 2018 


Colin James 
Unifor Local 222 President 


Cultural Association, Jamaican Canadian 
Association, and the list goes on. Bromley 
soon became a leader in the Canadian 
labour movement and eventually served 
on the Ontario Human Rights Commis- 
sion, Ontario Labour Relations Board and 
Toronto's Committee on Community & Race 
Relations. 

Over the years Bromley received numer- 
ous awards including the Order of Ontario, 
the Order of Canada, the Harmony Award, 
an Honourary Doctor of Laws degree from 
York University and many more. 

Bromley became most famous for partici- 
pating in sit-ins at restaurants that refused 
to serve blacks. This would be done in the 
presence of the media in order to challenge 
open discrimination that would be recorded. 

In 1961, the Ontario Human Rights Com- 
mission would be established as the first in 
Canada and one of the first in the world. 

Bromley Armstrong will be truly missed 
and our thoughts and prayers are with the 
Armstrong family. 

Rest In Peace my friend. 

Also, condolences to the family, co- 
workers and friends of Terry Muir, a former 
vice-chair at our City Wide Taxi unit and 
a tireless activist for the Durham Regional 
Cancer Centre of Lakeridge Health, who was 
BUSY SUMMER OF 
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continues on page 2 
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taken by cancer himself. Terry will be sin- 
cerely missed. 


ing this item at the September Executive 
Board meeting. 


Negotiations 


Sister Bev McCloskey 


Bargaining has been keeping me busy 
for the summer with Auto Warehous- 
ing Canada, Auto Warehousing Supplier 
Park, PWTransit, Mercedes Benz Durham 
and Woodbridge Foam still to be ratified 
this year, with GDI early next year. 

We recently bargained with Durham 
College Students Inc. and had a 100 
per cent ratification vote. At the time 
of writing Joel Smith is bargaining with 
the University of Ontario Institute of 
Technology Student Union, while | am at 
Unifor Canadian Council. | would like to 
say a special “Thank You” to Joel Smith 
for bargaining with these two groups 
while | focused on the other units, while 
also attending their talks as much as 
possible. With 31 units in the Local we 
do have some overlapping of bargaining 
dates and | have been calling on Joel to 
facilitate with the units he is familiar with 
when we have conflicting dates, avoiding 
having to extend any contract deadlines. 


There was a motion passed last year 
to plant a tree at the Union Hall in hon- 
our of Bev McCloskey, one of our Local's 
prominent activists, who passed away in 
2014. The tree will be planted on October 
1, 2018, the United Nations International 
Day of Older Persons, at the request of 
our Retirees Chapter. 


Overtime 


As you are all aware by now, Gen- 
eral Motors has been working overtime 
and therefore creating overtime in most 
of our supplier facilities. This is a great 
problem to have after the uncertainty 
we were dealing with at our last set of 
bargaining. This has also put many of our 
units in a hiring mode with some of them 
struggling to get new people. Again, a 
great problem to have and a change from 
having so many members in our supplier 
units on layoff. As a union, we will keep 
striving to get more work in our facilities. 


Firearms Sale Ads 


| have recently made the decision not 
to allow the sale of any weapons through 
our Oshaworker newsletter want ads due 
to any possible liability that could come 
back on the Local. | am aware this may 
be a controversial issue for some of our 
members but the decision is made solely 
to protect our Local in light of recent 
issues with guns in the GTA. For the rec- 
ord, | have had discussions with legal 
counsel on this issue and will be discuss- 


Support For John Henry 
And Dan Carter 


Oshawa Mayor John Henry is running 
for the position of Durham Regional Chair 
to fill the opening created by the passing 
of Roger Anderson. John supported Local 
222 with our GM Oshawa Matters Cam- 
paign and is also a member of the Mayors 
Automotive Council, which supports the 
auto industry in Canada. | am supporting 
Mayor Henry in his bid for this new role and 
believe that he will do a great job for us all. 


2018 Municipal Elections 


October Oshaworker 


Any members in good standing of Unifor Local 222 who are candidates 
in the 2018 Municipal Elections can have their information in the 


October edition of the Oshaworker. 
There is a limit of 200 words, plus a head shot, 
with a deadline of Friday, Sept. 14 at 4 pm. 


Information can be emailed to local222@local222.ca. 
Please ensure the photo is high resolution. 
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Councillor Dan Carter is running for the 
position of Oshawa Mayor and | am also 
supporting Dan for this role as he is another 
politician who supported us when we were 
in trouble and started our campaign. 


Logistics In Motion / Loblaw 


On July 17, | attended a meeting with 
Shayne Fields and Adam Cheeseman 
with LIM and Loblaw management, who 
informed us that the running of the facility 
is being taken over by Loblaw. They have 
given a commitment that they will honour 
the Collective Agreement and there will be 
no change to the day-to-day operations. 
Some members of management have been 
replaced and hopefully we will see some 
improvement in how our members are 
treated and a speedier grievance process, 
with less grievances having to be filed. 


New Member Kits 


We now have new member orienta- 
tion kits available at the Unifor Local 222 
Union Hall. We are asking chairpersons 
to contact Sister Eva Guta if you have any 
new members and require these kits. The 
kits contain information in regards to the 
history of the union and what services 
the union provides. 


Unifor 16-0 
Goderich Salt Mines 


For those who took part in the strike 
support for Unifor Local 16-0, | want to 
“Thank You” on behalf of their member- 
ship. This unit was out for months before 
they put up picket lines but had tre- 
mendous support once the pickets were 
started. They would not have achieved a 
collective agreement without the pres- 
sure provided by the picketers. 


June Y's Wish Gala 


| attended the Y's Wish Gala in June, 
with many of our members in attendance. 
This is a great event that raises funds in 
order for them to operate at the level that 
they do. Kudos to Y's Wish, who house 
many women and children that were liv- 
ing in less fortunate circumstances. 


Syncreon New Chairperson 


In closing, | would like to welcome 
Mike Dewell as the new Chairperson 
recently elected in the Syncreon Supplier 
Park unit. 

In Solidarity. 
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For GM Truck 


GM Oshawa Plant Population 


PRODUCTION SKILLED TRADES 
@ Active: 1,767 @ Active: 323 
m SSA: 91 mw SS&A: 11 
@ LOA: 16 m LOA 1 
@ Total = 1,874 @ Total = 335 


AS THIS IS THE FIRST OSHAWORKER 
since vacation shutdown, | hope every- 
one had some quality time off with their 
family and friends. 

As of Aug. 6 the Company has hired 
another 50 full-time members plus one 
preferential hire from CAMI, in accord- 
ance with the Collective Agreement, as 
CAMI still has approximately 350 mem- 
bers on indefinite layoff. 

As a union we came to an agreement 
during bargaining to have 180 TPTs who 
were on the Company roll as of ratifica- 
tion go through the Company's full-time 
hiring process, if they so desired. 

Of the 180, to date 100 have been 
hired and 59 have opted to leave Gen- 
eral Motors. 


GM Seeking 
Temporary Part Time 


Employees 
To apply go online 
www.gmoshawaassembly.ca 


'U, UNIFOR 
Local222 


It is important to recognize that it's 
entirely up to the Company to do the 
hiring, not the union. The one exception 
is covered under the preferential hiring 
language where full-time members from 
other GM locations who are on indefinite 
layoff can make application to transfer to 
locations which are hiring. 

At the present time Flex has no down 
weeks scheduled. 

On the Truck side of the house, max- 
imum overtime has been scheduled, 
including voluntary sandwich shifts and 
voluntary Sundays. 

As a union we have worked very hard 
with management to accommodate 
as many members as possible to have 
scheduled Saturdays off. 

As most of you are aware by now, the 
Company has changed the start time for 
the Truck afternoon shifts to 2:30 p.m. 
on Fridays and Saturdays. The reason for 
this change is to be in compliance with 
the Ontario Employment Standards Act, 
which mandates the company to pro- 
vide workers eight hours of consecutive 
rest between shifts if a worker works in 
excess of 13 hours in a 24-hour period. 

The previous 3:30 p.m. start on Fridays 
and Saturdays only provided seven hours 
of rest if members wanted to sign up for 
the voluntary extra shifts on Saturdays. 
The shift start time change now allows 
members to work voluntary double shifts 
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vertime Scheduled 


“Hy Greg Moffatt 


~_ GM Shop Committee Chairperson 


d~h 


to accommodate our members who have 
requested Saturdays off. 

Our facility has just received BIQ4 
status, which is a quality metric used by 
General Motors. We are presently one of 
only two assembly plants in Canada and 
the U.S.A. that have achieved this award. 

What is particularly special about this 
accomplishment is that this was done at 
the same time as when Flex was reducing 
a shift and the second shift in Truck was 
being launched. 

Allthe credit for this significant achieve- 
ment goes to the shop floor workers. 

As a facility | believe we are doing 
extremely well and are receiving a lot 
of positive attention from the top of the 
house in Detroit. | believe our facility will 
continue to make progress. 

Our biggest challenges are the present 
NAFTA talks and the threat of tariffs by 
the Trump government. Over 90 per cent 
of our vehicles are sold south of the bor- 
der. 

Hopefully these talks will be resolved 
in the near future and no policy will be 
put in place that would negatively affect 
auto assembly in Canada. 

As always | can be reached at 905- 
644-2480 or by email at greg.moffatt@ 
gm.com.%# 


MEETINGS 


The General Membership meeting is held at 3 p.m. on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3 p.m. on the third Thursday of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held at 3 p.m. 
on the fourth Thursday of every month except June, July, August & December. 


Unifor Family Auxiliary meetings are held at 7 p.m. on the first & third Tuesday 


of every month except July & August. 


The Retirees’ Chapter meeting is held at 1 p.m. on the first Monday of every month except July & August. 


ALL MEETINGS ARE HELD AT THE 


UNIFOR LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE., OSHAWA 
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Warm Welcome For 
New Hires At Number Of 
Unifor Local 222 Workplaces 


I'D LIKE TO WELCOME ALL OF OUR 
recently hired members into Unifor and 
especially into Unifor Local 222. We 
represent 31 different workplaces in our 
communities. Unifor's National Union 
represents 315,000 members all across 
Canada. 

Unifor is a social union and as our 
National President Jerry Dias says, this 
means that our work doesn't stop once we 
negotiate a contract with your employer. 
We believe the values of equality, justice, 
safety and fairness should extend from 
the workplace to our communities and 
homes throughout Canada and around 
the world. Unifor advocates for better 
health care and access to affordable child 
care. We fight to protect strong public 
services and lobby government for pro- 
gressive fair trade policies and laws that 
support good jobs, putting people before 
profits. 

Your local in-plant Union repre- 
sentatives deal with workplace issues, 
problems and concerns while ensuring 


your rights are upheld and protected. 
Your in-plant representatives are there 
to represent you when dealing with your 
employer while enforcing your collective 
agreements along with educating you on 
your rights and your Union. 

Unifor Local 222, being one of the lar- 
gest Locals, we are privileged in the fact 
that we belong to a full-service Local 
Union which means we are one of only a 
few Locals that have the financial resour- 
ces to provide a full-time union hall with 
elected service representatives for our 
members. This means that we have 
elected Service Representatives at our 
hall that can assist you with your benefits, 
healthcare, WSIB claims, E.|. benefits and 
more. As are your elected in-plant repre- 
sentatives our Service Representatives at 
the Union Hall are educated, professional 
and very good at their jobs. If you have 
any questions or concerns that you feel 
we may be able to assist you with please 
do not hesitate to give your Union Hall 
a call. 


UNIFOR LOCAL 222 IS AN AMALGAMATED LOCAL 


MADE UP OF THE FOLLOWING UNITS: 


General Motors of Canada 
(Oshawa) 


Logistics In Motion (Ajax) 


St. Marys Cement 
(Bowmanville) 


GDI Services (Canada) 


Osh Whitb' 
Durham Region Transit evan) 


Lear Corporation (Whitby) 
Armada Toolworks (Lindsay) 


CEVA Logistics Supplier Park 
(Oshawa) 


CEVA Logistics Office & 
Clerical (Oshawa) 


(Oshawa) 


Services (Oshawa) 


Robinson Solutions - Industrial 


syncreon Supplier Park 
(Oshawa) 


Auto Warehousing Canada 
(Oshawa) 


Woodbridge Foam (Whitby) 


Cleaning (Oshawa) 
Mercedes-Benz Durham 
(Whitby) 
Concentrix 
(Oshawa) 


EXECUTIVE BOARD 


Board Members At Large 
Shayne Fields (Logistics In Motion) 
lan Sinnott (Durham Region Transit) 

Todd Richards (Lear Whitby) 
Ron Clark (Armada Toolworks) 
Keith Poulin (CEVA Logistics) 


Board Member At Large (Balance of Local) - 


President - Colin James 
Financial Secretary - Dale Millson 
First Vice President - Don Thompson 
Recording Secretary - Jesse Forbes 
Sergeant-At-Arms - Jim Wheeler 
Guide - Jeremy Pooler 


Trustees 
Barry Grills m@ Eva Guta ™@ Francine Saunders 
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City-Wide Taxi (Oshawa) 
AGS Automotive (Oshawa) 
Mills Motors Buick GMC 


Durham College Students Inc. 
Pilkington Glass (Whitby) 


Robinson Solutions - Building §UOIT Student Union (Oshawa) 


Oakley Industries (Oshawa) 


Female Board Member At Large - Lynn Ross 
Retirees’ Representative - Lance Livingstone 


Dale Millson 


Unifor Local 222 Financial Secretary 


It's sad to hear that during the summer 
one of the Local's former representatives 
at the City Wide Taxi unit, Terry Muir, 
passed away after a courageous battle 
with cancer. Our condolences go out 
to Terry's family and friends. Six years 
ago Terry started an annual charity golf 
tournament, Cabs for Cancer, to raise 
funds for the R.S. McLaughlin Durham 
Regional Cancer Centre in Oshawa. This 
year Terry's brother-in-law Larry Legault 
is acting as the chair for this tournament 
“in loving memory of Terry Muir.” The 
tournament is being held on Sept. 22 
at Lakeridge Links Golf Club. If you are 
interested in attending this great event 
please visit www.cabsforcancer.com to 
sign up. 


Forterra Pressure Pipe 
(Uxbridge) 


Kerr Industries (Oshawa) 


Auto Warehousing the 
Supplier Park (Oshawa) 


Abednego Environmental 
(Oshawa) 


OshaWORKER 
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UNIFOR 


Local222 


(Oshawa) 


Logistics In Motion 
Office & Clerical (Ajax) 


Canada Cartage (Oshawa) 
PWTransit (Whitby) 
Lear Corporation (Ajax) 


Editor: Joe Sarnovsky 
Editorial Board: 


Colin James ™@ Dale Millson m@ Jesse Forbes 
To the readers: The views and opinions expressed by various writers are their own and not 
necessarily those of the Editor nor of the Administration of Unifor Local 222. Unsigned material 
will not be printed. Please sign your Letters To The Editor and include your printed name, address 
and phone number. The Oshaworker reserves the right to edit material submitted. 
The Oshaworker is published by Unifor Local 222, 
1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 
905-723-1187 @ 1-800-465-5458 m@ Fax 905-436-9515 


Email: local222@local222.ca ™@ www.local222.ca 


Kevin Kent 


 uniror 


Publications Mail Agreement No. 40032015 
Return undeliverable Canadian addresses to 
Unifor Local 222, 1425 Phillip Murray Ave., Oshawa, ON L1J 8L4 
email: local222@local222.ca 
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Financial Report Covering 
ai The Months Of April - June, 2018 


a Unifor Local 222 
Total Receipts .............$1,265,443.90 Income Statement for 2nd Quarter (April - June) 
Total Expenses............ 1,389,587.40 


eee REVENUE 
Surplus (Deficit) .........$§ (124,143.50) 
Income 
Membership: DUCS is sicvecanecticen itis sas aacsuscanaatetanienametaincieaeitnes 1,113,740.78 
H Initiations... 1,630.00 
Unifor Local 222 Hall Maintenance... 7,599.75 
Balance Sheet as at June 30, 2018 Interest Income......... 15,192.90 
Staff Wages Recoveries 79,948.20 
Sponsorships ..........00 372.27 
ASSETS Oshaworker vs... 24,050.00 
Recreation.......cee 2,660.00 
Current Assets ROME chchsivituncetucrcenvssuraavverenvens vais eendeletee dlonenceanvieveeay 20,250.00 
Bankessscedes cccsiecsevancesucusdsuavaasevevdiceduenededuntemonevanewdacasceuane 383,750.01 
GCS cececasavcnescasnecnesstansaanensvciaronds 3,354,371.29 TOTAL REVENUE. 0.0.0.0... $1,265,443.90. 
Accounts receivables ..........::sseeeeeees 574,008.44 
Prepaid EXPENS€S .....ssscssceesesseseeeeees 8,032.74 EXPENSES 
Future pension benefit........sccsccsscssscsssssessecessessesssscsesaeeas 368,100.00 Office And Building 
Employee: Salaries iiss ciiscescarnencncsseesecsuncaracncsdadetetsnunanacesaess 337,018.70 
Total Current Assets ..............0.cccccceecceeeeeeees _4,688,262.48 (Peg hone 7461.61 
. CPP EXPGNS@ isi cstvescstecsnetacansrevsacsaviennisedisdcecedevedsrs 15,051.50 
Fixed Assets WSIB Expense wes ics ss2casseeacuasavewensasecuecieuealcentevssenase 2,844.45 
615,195.00 EAT EXP@MS@ sscnesececsevercvencndtcndscscevetencadncasecenednieie 6,710.26 
1,784,113.54 Other BeneliHS wwisciccisocsccsavesossvesd svavedevaeeecancvenieens 43,153.94 
: Ei Hall EXPOMSES: cases sais ceviesesccite saucy eetdtucaustecivecvaiesiaes 248.83 
Total: Fixed ASSets .............0cccccccccccccceeeseesseeeees _2,399,308.54 (pee. 5,043.60 
TOTAL: ASSETS |i icccsssctsiciisesccnspitdeiesccenines shestavenaereces $7,087,571.02 AMOrtization ....cccccccecesseccssseseesecesseeceeteeenreeeenresens 14,940.51 
Building Maintenance.........ccsccceeeseeeeeeeeeeeeeeeeeeeeaaee 39,474.33 
Realty TAXGS cciisitssetit cowiasaretteaasaes thendasmenddsieanied atees 16,575.00 
ed MOLE PHON EG! usiesvives desea cunmanleced rhe aseacoccendueuvedtesaneeces 5,382.86 
Current Liabilities Office Supplies and General Expenses 38,036.43 
SCORES PAV EDIES san: cbecsdncdseeaiecoiciad cuasiaaieltenntedietieeds 632,684.62 Officers’ EXPENSES ....sssssssssesersessrsesersssecssseesssensases 7,850.05 
Charitable DedUCtiOnS......c.sssecsseeseesseessessiesseeseenneesnesey 844.00 Payroll services and bank Charges... 1,706.5% 
Skilled Trades Dues Payable ....c.ccccccssssessssesesecsseseseneees 8,733.64 PROESSIONAl dac:cnsscessdtanscachcccaneavestursanadcnchs ches necebexencedganen 30,618.46 
Retired Members’ FUNG .....ccscssesesccerseseseereeseseeeeenes 109,368.00 Total Office and Building.................ccccceeeees 572,119.17 
Obligation for post-employment benefits...........::ceeeeeeeeeeee 2,077,500.00 ——— 
Total Current Liabilities ...........0... cece 2,829,130.26 Organizational 
TOTAL LIABILITIEGS............ccccccccccccccccccececccecettecess 2,829,130.26 Per Capita - Durham Labour Council .........ccceceeeeeeeeeeeeeeeeee 3,450.00 
2 ees Per Capita - Unifor Assessment .......0.::c:ssceeeeeeeeeaee 590,309.56 
Per Capita — GM Intra-Corp.....ecceecceeeeseeeeeeeeeeneeees 1,286.80 
EQUITY Per Capita - Unifor CounCil..c.cccescecesceseeseseeens 10,312.72 
Lost Time: Wages and BenefitS........0..::essseeeeeeee eae 41,727.72 
NET ASSETS Lost Time Expenses M & E & Hecsessessscssessesseessessees 32,616.67 
Net Assets Ppt rere ere reer reer eee eee terete eee eee eee es 4,354,270.64 Lost Time Expenses Hotels.......cccccccccesssseeseessreesees 11,188.84 
DOFICIE eee tee test tetete este eeteeeeeeieeeeteteneiseeeneieeeenetetey __ (95,829.88) EQUCAtION veecececscscsesesesesscstscscsssssesesecetscstsssesesenenes 8,776.61 
TOTAL NET ASSETS ......0..:6s0si eects eens 4,258,440.76 Advertising & ProMOtionSs .......c cece 11,278.51 
<a Seo GaSe Oshaworker= PriMtinG:wcccscceseestoamaaacasnencnacaeneni 48,411.46 
TOTAL. EQUINY ci ccscsssusstevesvescteccoiuesdunadeansestateoaeiensy $4,258,440.76 Oshaworker — Postage ..-s.scsssccssscsesssvecsvessveceseresers 39,019.24 
TOTAL LIABILITIES AND EQUITY .............0.... $6,984,115.82 PICMG seccescesttsdsescuvassiedandarndedavengesetndcauivesve estes 18,692.84 
—_. Political EQUGAUON isicsecuccacacsversissiacceiietticateendedeensd 108.45 
RECKEALION cxcrvicsicce crstaeaverivensmeddsted eeneretensanededededeing 3,550.00 
Retired Member’s Donation..........:::ccceeeeeseseeeeeeeeaaee (3,000.00) 
Strike’ PUA ss siveiesiviwiwececvavessvcnasancutseseedavieevencaaweets ages 2,854.00 
Welfare and Domations..........ccccccsecceeeeeceeeeeseeeneeeee : (3,115.19) 
Total Organizational ............0..0. ccs 817,468.23 
TOTAL EXPENSES ..............0.0ccccccccccsssscsseesssesseees $1,389,587.40 
(Deficit) for the second quarter.................000 ($124,143.50) 


Check out Local 222's award-winning website at: 


www.local222.c¢ca 
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Unifor Local 222 Members At The Unifor Canadian Council 2018 


Unifor Local 222 had many members in attendance at the Unifor Canadian Council in Halifax. Local 222 was represented by our 
delegates, NEB members, national reps, national coordinators, observers and special guests. 


Building A Stronger, More Active And 
Community-Rooted Union 


From the National President's Recommendations, Canadian Council 2018 

THE FORMATION OF UNIFOR IN 2013 WAS AN OPPORTUNITY TO REFLECT 
on the state of Canada’s labour movement: our historic strengths and our chal- 
lenges. The birth of our new union was a moment of change and revitalization - a 
moment to seek new paths of activism, to redefine workers struggles in the 21st 


century. 

To accomplish these goals, Unifor 
undertook an ambitious project to 
strengthen its local unions, the build- 
ing blocks of any successful union. 
The Local Union Task Force helped 
identify important tools and strategies 
to promote activism, inclusivity and 
transparency. Despite Unifor’s current 
disaffiliation from the Canadian Labour 
Congress, our leadership and activists 
continue to play a vital role defending 
the rights of workers in communities 
and within the broader progressive 
labour movement. Unifor is founded on 
the principles of democracy, solidarity, 
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militancy, unity and equality - and we 

strive, each day, to build our union in 

this mould. 

Today, we must recommit to build 
bridges of solidarity with our move- 
ment allies, our community partners 
and between our local unions, like 
never before. 

Canadian Council Delegates 
endorsed our National President's rec- 
ommendations that Unifor: 

@ Allocate additional resources to 
mobilize union members, activists 
and allies encouraging greater par- 
ticipation in Unifor-led campaigns 


O uniror 


Jesse Forbes 


Unifor Local 222 
» Recording Secretary 


as well as other community-building 
initiatives; and 

Through its local unions, continue 
the work of implementing the rec- 
ommendations of the Local Union 
Task Force and utilizing the vari- 
ous resources developed from it to 
forge closer working relationships 
between locals, to build broader 
community partnerships and to fulfil 
Unifor's vision for strong, progres- 
sive social unionism. 

Reports and outcomes of the Local 


Union Task Force can be found at www. 
unifor.org/lutf. 


In Solidarity. 


SEPTEMBER 2018 


v7—$ THE OSHAWORKER —______ 


Issues Addressed At Syncreon Supplier Park 


| WOULD LIKE TO WELCOME EVERYONE BACK FROM SHUT- 
down. | hope you all had a safe and enjoyable time off. 

This being my first article in the Oshaworker, | would like to 
congratulate our new committee members and look forward to 
working with them in the future. 

| know there are issues that arise so | ask you to follow our 
procedures. If a problem occurs try to resolve it with your super- 
visor first. If you are unable to resolve the issue ask for your 
union rep and allow them the time to do their job. 

As of Aug. 17 the afternoon shift times for Friday and Saturday 
only have been changed from 3:30 to 11:30 p.m. to 2:30 to 10:30 
p.m. Monday to Thursday remain unchanged at 3:30 until 11:30 


p.m. in line with our customer's 
schedule. 

Payroll has corrected the RRSP 
contribution oversight. which 
was the missing deduction from 
our vacation pay. These monies 
will be deducted over three pays to lessen the impact. These 
are reflected in your paycheques dated Aug. 23, Aug. 30 and 
Sept. 6, 2018. 

If you have any concerns please inform your union reps or 
myself and we will do everything we can to address them. 

In Solidarity. 


Mike Dewell 


syncreon Supplier Park 
Chairperson 


Emphasizing The Need For Safety For 


Durham Region Transit Members 


| HOPE EVERYONE HAD A GOOD SUMMER. 
Implementation of the new crews has taken place and 
shows significant improvement over previous years. 
The new shuttles and in-service routes for drivers to get to 
and from their starting points are being implemented as well. 
As of July 1, 2018 our Unifor Legal Services coverage has 
increased from Mid-Level Plus to Full Benefits. For the list of 
available services go to www.local222.ca, click on Units then 
on Durham Region Transit, or look on your Union board. 
The number one priority in any workplace should be safety. 
According to Section 43 of the Ontario Occupational Health 


In Solidarity. 


and Safety Act, workers have 
the right to refuse work they 
feel is likely to endanger their 
health or that of another 
worker. Some workers including police officers, firefighters, 
teachers and health care workers have restrictions on their 
rights to refuse. It is against the law for an employer to punish 
a worker for refusing work they believe to be unsafe. If you 
have any questions or concerns don't hesitate to call a union 
committeeperson or health and safety representative. 


lan Sinnott 


Durham Region 
Transit Chairperson 


Working Together To Make A Positive Atmosphere 


WELCOME BACK EVERYBODY, HOPE- 
fully everyone enjoyed their vacation. Our 
shutdown didn’t coincide with everyone 
else's this year in order to program for the 
new heavy duty GM front bumpers. The 
numbers have been on a steady decline 
as of late as we're nearing the end of the 
K2X bumper, which to my understand- 
ing ends in early December. With us only 
acquiring the new T1 contract for the 
heavy duty GMC and Chevy, but not the 
light duty, things are going to get slower. 

The company and union are going to 
get together and discuss employment 
numbers shortly. They will probably be 
moving people from the midnight shift to 
the rotating shifts while leaving the polish 
crew on midnights. Hopefully this will be 
achieved without layoffs. 

The student program ends Sept. 15, so 
the students and TPTs will be the first 
to go. Doubtfully there will not be any 
more TPTs brought in unless new work 
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is acquired or more employees choose 
a new career path. Actually, for anyone 
considering going back to school who 
has a year’s seniority, this would be an 
opportune time to request a year’s leave 
of absence to further your education. 

With all the political uncertainty, 
NAFTA being at the forefront and this 
company having both American and Can- 
adian interests, it's hard for this company 
to commit product. That being said, with 
our workforce and our quality at chrome, 
| think that we have the ability to make 
the best product on the market. With 
us recently receiving supplier of choice 
awards from GM, hopefully other com- 
panies will give us strong consideration 
as supplier for new product. The Nav- 
astar bumper will soon be moving into 
full production and judging by our latest 
test results | believe our customer will be 
more than happy. 

Just before | sat down to write this 


O uniror 


Bob Bryant 


AGS Automotive Chairperson 


article | reached out to our plant manager 
and expressed to him the sentiments 
on the shop floor. We both agreed to 
work together to make a more positive 
atmosphere. After all a happy worker is 
a productive worker. If anyone has any 
input to speed up this process feel free 
to bring your suggestions to the union, 
our doors are always open. 

If anyone has any questions or con- 
cerns, you can visit the union office 
between 11 a.m. and 3 p.m. | can be 
reached at 905-571-2121 ext. 6402, Greg 
Davies ext. 6401, Mark Bray ext. 6404, 
Bill Goswell our JHSC co-chair ext. 6469 
and Wally Skirrow our substance abuse 
rep ext. 6400. In Solidarity. 
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Unifor National President Jerry Dias Visits Oshawa 


Unifor National President 


Sea” sent fae rede 


Jerry Dias was in Oshawa 
recently to speak to 
the media on the U.S. 
Department of Commerce 
hearing on Section 
232: national security 
\, 3 investigation of imports of 
| automobiles and automotive 
/)| parts. He was joined by 

| members of the GM Oshawa 

| shop committee and other 

| local leadership. Dias said 
that, “the suggestion that 

| auto imports from Canada 

{ constitute a national security 
threat to America is beyond 

| ridiculous - the real threat is 

| to workers and communities 

{ like Oshawa.” 


K2XX Generating Lots Of Overtime 


| HOPE EVERYONE HAD A GREAT 
summer vacation and were able to spend 
time with family and friends. For those 
who worked the second week in July in 
K2XX which was scheduled production 
by General Motors, you will be able to 
take that week's holiday any time during 
the vacation year. 

Congratulations to all the newly- 
elected union stewards in the K2XX 
plant. It is great to see some new mem- 
bers getting involved. 

Now that we are pretty much ramped 
up on both shifts, General Motors has 
scheduled Saturday overtime through to 
the end of September. They have even 
scheduled some Sundays and an hour 
during the week three days a week, all of 
this being voluntary overtime worked. 

During negotiations, | mandatory 
overtime was a hot topic raised by the 
company. The company wanted the 
flexibility to be able to work mandatory 
overtime when the customer wasn't 
working. New language was put into 
place to give them that opportunity with 
some provision around it. They have 
approached me several times regarding 
mandatory 18 minutes during the week. 
Our position was they can only mandate 
overtime up to eight hours on Saturday 
as per the contract. Jeff Mayer told me 
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he was going to reach out to the National 
Union on this issue, which he did and 
arranged to meet with Robin Dudley, 
our National rep along with Colin James 
and some of our committee members 
on July 23. After meeting with Jeff and 
Tim Lyons, the National union's position 
(including that of Assistant to the Presi- 
dent Shane Wark), is that the company 
can only mandate overtime on Saturday. 
All other overtime will be on a voluntary 
basis. 

At the recent Lear Whitby member- 
ship meeting there was a motion raised 
to have the Women's Advocate and the 
Employee Assistance rep as elected pos- 
itions. With the help of Colin James and 
the Unifor Local 222 election committee 
a leaflet was put up in the plant explain- 
ing the status of these two positions 
going forward. Please contact me if you 
have any questions. 

It has been a revolving door trying to 
keep TPTs in the building. We told the 
company $14/hr will not keep anyone 
working in this environment. Tim con- 
tacted corporate to increase their rate 
to $15/hr, meanwhile other plants are 
paying $17/hr. There has been a Memo- 
randum of Agreement done on this 
change in rate. Just another example 
how greedy this corporation is. It has 


O uniror 


=. Todd Richards 


Lear Whitby Chairperson 


definitely been a struggle the past two 
months having enough people to cover 
LOAs. There has been a policy grievance 
filed under Article 14. 

The Company implemented a new 
Absentee Policy on June 18 which 
includes Personal Emergency Days as per 
the Ontario Employment Standards Act. 
Please keep in mind that any absentee 
policy is not bargained with the union. 
We can only raise concerns or file griev- 
ances on it. | have filed a policy grievance 
surrounding overtime worked when an 
employee takes a PE leave during that 
week. The company doesn’t think they 
have to pay overtime. | am waiting for 
an answer on this and will keep everyone 
informed. 

We want to congratulate Miguel Costa 
on his retirement July 1 and wish him 
many years of great health and happi- 
ness. It was a pleasure working with you. 

Please don't hesitate to reach me in 
the plant or trichards@lear.com or 905- 
436-0400 ext. 358 

In Solidarity. 
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Read Your Contract And Know Your Rights 


WELCOME BACK, | HOPE EVERYONE WHO TOOK VACA- 
tion had a great holiday. But it is back to the grind for everyone 
now and then some. With us having Saturdays and Sundays 
booked please be sure not to burn yourself out. If you need a day 
off book an LOA. Drink lots of water and stay hydrated. Going 
from having 200 people on layoff to hiring 200 back and work- 
ing 60 hours a week for some is a good sign. We now have over 
370 employees on our seniority list and still need more. 

If there are any issues please see your union reps. We the 
committee had a meeting early in August to discuss the com- 
pany’s lack of following our Collective Agreement. We will be 
filing grievances on every little thing they break in it until they 
get the point. We negotiated language to protect our seniority 
and at times they just don’t think they can be held accountable 
for breaking your negotiated rights. Please read your contract 
know your rights. 

We finally got the contract copies from them a year-and- 


a-half late and there are still 
mistakes in it. Please if you do 
not have one, ask your rep and 
please read it and know what 
the company can and cannot do. 
| have shut down the online 
CEVA Logistics information page. Reason for this is, it was 
meant to be an information page, not a page to get our mem- 
bers in trouble. Management had access to it, or they were being 
informed what was being put on there. Threats of harassment 
and defamation of character are not what we need. The commit- 
tee thought it best to shut the page down. Rick Catulli has kindly 
offered to create a group for our members. Please if you would 
like to join the group add him on Facebook and request to join. 
Always remember be cautious of what you write on social 
media, it can be used against you later for discipline or dismissal. 
In Solidarity. 


Keith Poulin 


CEVA Logistics 
Supplier Park 
Chairperson 


Keep Union H&S Aware Of In-Plant situations 


HOPING EVERYONE HAD A SAFE AND RESTFUL HOLI- 
day. The weather has been awesome other than the flood 
we experienced on Aug. 8. This is why | am reminding all that 
when the building cannot contain all the water, try to drive 
an alternate route and if that cannot be done safely, inform 
your supervisor that you deem the job unsafe and would like 
to have your Health and Safety union representative look at 
the situation. 

That couple of tons of machinery and product you are 
carrying will not respond in time for stopping and turning. 
There is no need to endanger yourself or fellow employees 
if the situation justifies that conditions are unsafe. Let your 
supervisor and union rep know of your concerns right away 
so the situation can be dealt with by those with authority to 
make a decision please. 

If the hot weather continues, please also be wary of signs of 


heat stress and stay hydrated. 
If you're feeling faint seek help 
by informing a supervisor or 
have another employee do 
this for you. They can get you 
help and relief. 

There is of course the other kinds of stress that play havoc 
on your minds and bodies. With all the overtime available | 
would hate to see people over-taxing themselves to the point 
of making themselves sick. Health is always more important 
than money, money is useless when you are too sick to enjoy it. 

Stress also leads to irritability and that just makes the work 
environment negative. We don't have to hold hands and sing 
campfire songs, we just have to get through the day safely so 
we can go home to our loved ones. 

In Solidarity. 


Scott 
Arbuckle 


CEVA Logistics 
Supplier Park 
Health & Safety 
Chairperson 


Plant-Wide Improvements Positioning 
Armada Members Well In Industry 


WELL THAT WAS SURELY THE WARMEST SUMMER | CAN 
remember. The committee would like to take this opportunity to 
say the in-plant heat policy was needed, it sure did help during 
that warm spell. Even though the policy isn't perfect and there 
were a few hiccups, we will make improvements for the next 
summer season. 

At the time of writing, our new 1100 ton moulding machine 
is in the yard. This new machine will be used for large moulds 
and will be part of the “500” line. This is a huge benefit for our 
company as they now have the ability to quote on more jobs, 
which helps us grow in the industry. The new programs and our 
skilled ability will prove we are world class. 

As for the plant's overall skill set, we are highly respected in the 
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auto sector. This was proved to 
us once again as we just received 


another award from the Brose <= Ron Clark 
Group for quality and on-time A aa 
delivery. 


Since | just mentioned on- 4 
time delivery, | hope we all saw and read the email from Iqbal 
Kassam to Chris Van Den Bere that was posted by our time 
clock. It seems our on-time delivery has greatly improved, as 
well our scrap rate is way down. Our continuous improvements 
are being seen plant-wide in every aspect. We should congratu- 
late each other, after all, we made the difference. 

In Solidarity. 
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Hoping For A Positive Relationship 


At LIM Ajax 


SISTERS AND BROTHERS, ON 
behalf of the Union Committee at 
Logistics In Motion Ajax (soon to be 
Loblaw Ajax), we hope you and your 
families had a fun and safe summer! 

Your committee and | would like to 
thank the membership for re-electing 
us. | am absolutely thrilled to be the 
first Chairperson ever re-elected in this 
facility and to be the first Chairperson 
ever elected in this facility without 
needing a run-off. Myself and_ this 
committee are honoured by your trust 
and faith and endeavour to do you all 
proud. By electing the (almost) same 
committee twice and by such a large 
margin, it sends a strong message 
to the employer that you have faith 
in the job we do and will support us 
during negotiations. The message this 
membership has sent will no doubt be 
an asset in negotiations when going 
toe-to-toe with the shareholders’ rep- 
resentatives. 

For those who may not know, Loblaw 
announced on July 17 that it is taking 
over the operation of our Ajax facility. 
In a meeting held between Local Union 
President Colin James, Adam Cheese- 
man and myself with Senior Loblaw 
Director Jeff A. Smith and Loblaw 
Labour Relations representative Lee 
Jones, it was confirmed the takeover 
was about to take place and that they 
fully intended to recognize and respect 
Unifor and our Collective Agreement. 
We are all familiar with one another 
as we essentially bargained the last 
contract together and have built a rela- 
tionship over the years. A relationship 


XY 
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| am hopeful will continue to be a posi- 
tive one. 

With that being said, both sides 
have spoken about our upcoming nego- 
tiations and it looks like they will take 
place with Loblaw some time around 
December 2018/January 2019. As we 
approach contract talks | always advise 
the members it may not be a bad idea 
to start putting some money aside 
should there be a need for a strike. | 
want to make it crystal clear we are not 
looking for a strike nor do we want one. 
A strike will only be considered should 
we feel your voice, the workers’ voice, 
is not being heard or respected. 

As the year comes to a close, you can 
expect to see contract proposal sheets 
being handed out for you to fill in. We 
will take our direction from the mem- 
bership on what key issues we need to 
address. | would also like to stress that 
we anticipate this being a very tense 
round of negotiations. 

This committee would love nothing 
more than a better relationship with 
Loblaw than the one we had previously 
with LIM. Loblaw claims to want the 
same, and to be transparent. To their 
credit they did warn us that they will 
make some popular and unpopular 
decisions. That statement has rung 
true as we have respectfully disagreed 
with many of their positions. We have 
at times already felt slighted in regards 
to their interpretation of our Collective 
Agreement (which they helped negoti- 
ate): changing or unilaterally enforcing 
policies without informing your com- 
mittee or posting in a public place for 


Shayne Fields 


Logistics In Motion Chairperson 


the membership to be informed; float- 
ing the idea of requiring documentation 
for ESA days; holding meetings with 
employees without representation, to 
name a few. 

Lastly they have introduced a pos- 
ition they refer to as a “nurse.” This 
union does not recognize this person as 
such. In fact we recognize their nurse 
as simply an agent of the company 
and someone you have no obligation 
to share personal medical information 
with. We have made our position on 
this matter clear with Loblaw and stand 
by it. | cannot think of a good logical 
explanation why an employer would 
hire someone to collect your personal 
medical information and do not believe 
it to be a good practice. In my opin- 
ion the only person that should have 
access to your personal medical file(s) 
should be your treating physician. 

Lastly, Loblaw has told us that they 
have every intention of working to the 
letter of the law, which includes the 
CA and SOPs. We encourage all of 
our members to do the same in their 
day-to-day duties. This membership 
expects them to operate within the 
confines of our contract, the ESA and 
Ontario's labour laws. No corporation, 
no matter how big or wealthy, can 
operate outside of them, so long as 
there are people willing to hold them 
accountable for their actions. 

In Solidarity. 


Support The 
United Way 


 uniror 
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Unifor Local 222 Retirees’ Picnic At EaKevieW. Park, dobbs 12, 2018 
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PHOTOS BY 
LARRY KIRTLEY 
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Local 222 
Retirees 

Are Making 
A Difference 


| WOULD HOPE 
that everyone had a 
great summer and are 
looking forward to the 
activities starting back 
up in September. Hope 
you enjoyed the picnic Les 

and | would like to MacDonald 


Unifor Local 222 
thank all who helped Retirees’ chapter 


with it. CU 


We have had a lot 
of activity regarding the strikes that took 
place here in Ontario and would like to 
thank the members who came to Gode- 
rich on the bus and the ones who drove 
two days to Thunder Bay to help out 
with that one. Without the full support 
of our retirees and activists who did this | 
don't think these strikes would have been 
successful. Next big one we have to do 
would be the one in Gander NL. These 
members have been out since December 
2016 dealing with an American owner 
from a right to work state. Stay tuned for 
this one. 

We just had our Canadian Council in 
August and there was a great turnout in 
Halifax. 

For those who were going to the Labour 
Day Parade on the bus to Port Elgin: | 
know you will enjoy yourselves and leave 
you with this saying: Minds are like para- 
chutes - they only function when open. 


NOTICE 
TO GM MEMBERS 
ACTIVE AND RETIRED 


Green Shield 
is the carrier for all benefits. 


Your current Green Shield 
number is valid. 


Green Shield can be reached 
at 1-888-711-1119 
or www.greenshield.ca. 
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| Unifor Local 222 

| retirees travelled to 

| Thunder Bay recently 
to take part on the 
picket line supporting 
. the striking sisters 

é of Unifor Local 229, 
workers at the Port 
Arthur Health Centre. 
Pictured from left are: 
Lance Livingstone, 
Bert Devries, Mary 
Van De Walker, 

Barb Dolan, Paul 
Herrington and Ron 
Van De Walker. 


We Shall Remember 


It is with great sadness that we announce 
the passing of the following members: 


William Adair 
Joseph C. Allen 

Roy A. Andrews 
John A. Ashton 
Thomas G. Atkins 
Ronald G. Barnes 
Antonio Beni 

Kerry |. Beverley 
James J. Boyd 
Gordon E. Brown 
Peter T. Bryant 
Mildred E. Cameron 
Eleanor Cassan 
Gerhard K. Christ 
Cecil A. Cleveland 
Larry W. Cryderman 
Bruce W. Doyle 
Ralph S. Elliot 
Laverne G. Eyers 
Kenneth D. Gainforth 
Donald R. Geer 
John D. Grosjean 
John W. Harper 
Howard W. Harrington 
Hugo F. Heer 

John E. Hooper 
Joseph G. Hunt 
William L. Hurren 
David L. Jewell 
James T. Kelly 
Lucian Klosinski 
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GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
AGS Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 


Owen Sound 
Brighton 
Newmarket 
Oshawa 
Orono 
Oshawa 
Oshawa 
Oshawa 
Bowmanville 
Whitby 
Oshawa 
Oshawa 
Norwood 
Oshawa 
Oshawa 
Enniskillen 
Oshawa 
Prince Albert 
Lindsay 
Haliburton 
Oshawa 
Oshawa 
Oshawa 
Hampton 
Oshawa 
Oshawa 
Oshawa 
Orillia 
Sunderland 
Ajax 
Oshawa 


Jul. 17, 2018 
May 22, 2018 
Jun. 9, 2018 
Jun. 22, 2018 
Jul. 17, 2018 
Jun. 22, 2018 
May 15, 2018 
Jun. 9, 2018 
Jul. 30, 2018 
Jul. 14, 2018 
Aug. 7, 2018 
Aug. 17, 2018 
Jul. 9, 2018 
Aug. 11, 2018 
Jun. 14, 2018 
Jun. 9, 2018 
Jul. 12, 2018 
Jul. 24, 2018 
May 30, 2018 
Jun. 26, 2018 
Jun. 23, 2018 
Jul. 11, 2018 
Jun. 18, 2018 
Jul. 21, 2018 
July 20, 2018 
Jun. 10, 2018 
Aug. 13, 2018 
Jun. 8, 2018 
Apr. 29, 2018 
Jul. 8, 2018 
Aug. 6, 2018 
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Retiree Dances And Pool Tournaments 
Back On The Schedule For Fall 


WELCOME BACK EVERYBODY AFTER 
a glorious but too-short summer. Regard- 
less, I'm always happy to be back to a 
more structured schedule. 

Speaking of schedules, everything is 
back on track for the recreation commit- 
tee. All of our pool tournaments and dance 
dates will be posted, same as before. 

Our first dance will be on Oct. 19 with 
a new DJ for us, Mel Buddel. We will 
start selling season dance tickets on 
Sept. 25 in the Retirees Chapter room 
at approximately 2:45 p.m. following 


euchre. Season tickets cost the same as 
last year, $60 per person, and guarantees 
your Christmas dinner/dance ticket. 

For those buying single dance tickets, 
they are purchased for $10 each from the 
front desk at the Unifor Local 222 Union 
Hall, up until the Wednesday before the 
dance date. Please remember we do not 
sell any tickets at the door the night of 
the dances. 

Our first pool tournament is Sept. 12. 
It's a week earlier than normal due to an 
out-of-town conference. 


Hendrikus “Hank” Kraan 


Shawn S. Kraan 
Angus J. Legere 
Henry H. Madill 
Albert G. Malo 
Surjit S. Mann 
Terrance R. Muir 
Laszlo Nagy 
James A. Nahu 
Alan G. Noland 
Ivan J. Novak 
Anthony G. Parson 
William A. Plumbtee 
William J. Quinn 
Albert Rasker 
Allen M. Robinson 
David F. Ross 

John J. Shreenan 
David W. Slack 
Jerry Smith 
Boleslaw Sobczak 
Philip C. Tamblyn 
Eleanor M. Tkatch 
Willem Veenstra 
Peter A. Vromans 
Martin Wagner 
Clyde E. Wilkins 
Dennis L. Williamson 
Alexander Wilson 
Gary A. Woodcock 
Philip C. Yetman 
Raymond Zambonelli 


GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
City Wide Taxi 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
City Wide Taxi 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 


Oshawa 
Lindsay 
Roseneath 
Bolsover 
Toronto 

Ajax 
Oshawa 
Oshawa 
Bowmanville 
Oshawa 
Oshawa 
Courtice 
Janetville 
Oshawa 
Parksville, BC 
Oshawa 
McGivney, NB 
Havelock 
Oshawa 
Scarborough 
Oshawa 
Bowmanville 
Oshawa 
Ajax 

Whitby 
Oshawa 
Oshawa 
Lindsay 
L'‘Amable 
Campbellford 
Ingersoll 
Oshawa 


Jun. 13, 2018 
March 3, 2018 
May 29, 2018 
Jul. 19, 2018 
May 29, 2018 
Jul. 31, 2018 
Jun. 18, 2018 
Jun. 28, 2018 
Jul. 23, 2018 
Jul. 12, 2018 
Jun. 13, 2018 
Jul. 5, 2018 
Jul. 8, 2018 
May 29, 2018 
May 31, 2018 
Jun. 19, 2018 
Aug. 7, 2018 
Jul. 15, 2018 
Jul. 7, 2018 
Jun. 14, 2018 
Jul. 7, 2018 
May 14, 2018 
Aug. 8, 2018 
Aug. 15, 2018 
May 30, 2018 
Jun. 18, 2018 
Jul. 2, 2018 
Jun. 26, 2018 
Jun. 15, 2018 
May 15, 2018 
Jul. 11, 2018 
Jul. 27, 2018 


Please note that names appear in the We Shall Remember column only upon 
direct notification to Unifor Local 222 with a death certificate. 
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Wendy Rolfe 


Unifor Local 222 Retirees’ Chapter 
Secretary 


Retiree activity sheets for the fall are 
available at the retiree membership 
meeting on Sept. 10. Please come out and 
check out your retiree room and meet old 
or new friends and get involved. 


Retiree 
Friday Dance Schedule 
Oct. 19, 2018 
Nov. 16, 2018 


Dec. 14, 2018 

Jan. 18, 2019 

Feb. 15, 2019 
March 15, 2019 
April 12, 2019 


Change Of 
Address 


Before you move, please notify 
the Unifor Local 222 Union Hall 
of your new address. 


Missed Oshaworker? 


Your Oshaworker will not be delivered 
because of incomplete address, 
incorrect postal code, 
missing apartment/unit number, 
or if the member has passed away. 


Surviving spouses may call to request 
to continue to receive the Oshaworker. 


To ensure you get the next edition, 
please call the Unifor Local 222 
Union Hall at 905-723-1187, 
or 1-800-465-5458 
or email local222@local222.ca. 

Be sure to include your full name, 
badge/employee number, the old address 
and the correct new address. 


Editions of the Oshaworker 
can be read online at 
www.local222.ca/the-oshaworker/ 
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Time For Retirees To Rally 
Against Healthcare Cuts 


OUR RETIREES POLITICAL ACTION COMMITTEE WOULD LIKE TO WELCOME 
everyone back from a nice summer. We are now getting ready for a new start to the 
season with the activities starting at the Unifor Local 222 Union Hall and there will be 
rallies coming up for different topics. If you are interested in going to rallies and would 
like a phone call, please leave your name with anyone on the Organization Committee 


or Political Action Committee. 

There were a few retirees who drove to 
Thunder Bay in August to help out on the 
Unifor Local 229 picket line. This is one 
of the first strikes that | had been to that 
locked the owners out of their own build- 
ing instead of the other way around. The 
strikers were 65 women in a private med- 
ical centre who are low wage earners. | 
talked to one Sister who worked there 
for 33 years who only was making $14.71 
an hour with no benefits. | can state that 
the Sisters did reach an agreement which 
they ratified after being on the picket line 
more than 120 days. 

Our first rally planned this fall is on 
Oct. 23 at Queen's Park which will be 
about our healthcare. | know that there 
is the Health and Wellness Fair on the 
same day at the Unifor Local 222 Union 
Hall but this rally is extremely important 
too. So if you are interested in going to 
the rally, there will be a sign up sheet at 
the Union Hall or you can call the front 
desk to add your name to the sheet. 

| have a funny feeling that this will 
be the first of many rallies we will be 
attending with the new Ford Government 
in place. Please be ready to add your 
voice to groups who are standing up to 
the cuts and attempts at privatization we 
know will be coming. 

On Oct. 1, we will be celebrating Inter- 
national Day of Older Persons. There is 
a poster in this Oshaworker about this, 
please attend this important event. 

Also on Oct. 1 at our Retirees Chapter 
Membership meeting, we will be officially 
dedicating the tree that was planted in 


memory of Sister Bev McCloskey, recog- 
nizing all the hard work Bev did for our 
retirees and while she and the Women's 


Lance Livingstone 


Unifor Local 222 Retirees’ Chapter 
Member-At-Large 

Unifor Local 222 Retirees’ Chapter 
Political Action Committee 
Chairperson 


Committee fought for women’s rights in 
the plants and in Ontario in the 1970s. 
In Solidarity. 


Tl PIT 


ie 


Local 2221 Canada 
Retired Workers Chapter 


ec/unifor1136 


Union Visits 


Rebuild and 


Improve Public 


Health Care 


SAY NO to Cuts 


and 
Privatization! 


Sponsored by 
the Ontario Health Coalition 


For those in Lakeridge Health Oshawa only: 


Anyone wishing a visit by the Retirees’ Sick & Visiting Committee 
should call the Union Hall at 905-723-1187. 


This applies to both active and retired members of Unifor Local 222. 
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Unifor Local 222 Retirees Active In Community 


HERE ARE SOME THINGS GOING ON 
with the Retirees’ Chapter: 

We sent six delegates to the Ontario 
Federation of Union Retirees (OFUR) 
convention, held in Port Elgin at our Uni- 
for Education Centre. Our delegates were 
Brothers Chris White, Don Revoy, Lance 
Livingstone, Don Campbell, Lyle Har- 
grove and Sisters Wendy Rolfe and Trish 
McAuliffe. Brother Les MacDonald is on 
the Executive of OFUR. 

Brother Chris White was a delegate 
to the United Senior Citizens of Ontario 
60th anniversary convention held in Bur- 
lington in August. This organization has 
clubs all over Ontario. Most Unifor chap- 
ters are members. | was on their Executive 
a few years ago and attended as a guest 
of their Executive. Brother Bart MacNeill 
was a field rep for Durham Region who 
used to visit the clubs. There were around 
80 delegates from around Ontario. We 
passed resolutions to present to the gov- 
ernment of Ontario. 

Sister Trish McAuliffe is the interim 
President of the National Pensioners Fed- 
eration. She brought greetings and invited 
the clubs or chapters to send delegates 
to the NPF convention in September. 
There were MPs, MPPs and a cabinet 


minister from the provincial government 
to speak on seniors issues. There were 
guest speakers from Johnson Insurance, 
Access Diabetes, on medical weed, the 
Halton Regional Police Service on fraud 
and senior harassment and abuse. 

I'm going to put my political hat on 
now and discuss some things that gov- 
ernments are bringing or taking away. 
On carbon tax, the federal Tories under 
Stephen Harper in their election plat- 
form and throne speech supported 
higher costs than what the Liberal gov- 
ernment wants now. In Alberta under the 
NDP government they are sending lower 
income Albertans the biggest tax rebates 
while high income Albertans receive no 
rebates, which is more than they pay in 
carbon tax. They also send cheques in 
the mail, while under Kennedy there is no 
benefit for rich Albertans and the Ontario 
government has cancelled it. 

The Ontario NDP would have given us 
pharmacare if they had been successful 
in the last provincial election. We are 
the only developed country in the world 
with universal health care that does not 
include prescription drugs. We sure will 
not get it from the new government of 
Doug Ford. 


> » Art Field 


Unifor Local 222 Retirees’ Chapter 
Treasurer 


| want to thank the members who 
came out to vote at the last membership 
meeting and elected me to the Retired 
Workers Council in Port Elgin for the 
Labour Day parade and week's confer- 
ence. 

Recent financial transactions: 


@ Epilepsy Canada............... $500 
m Shutterbugs Camera Club...... $500 
m@ Car Show prize for picnic ....... $350 
@ Pool Tournament prizes........ $200 
m@ Junior Golf League............ $4,770 
m Senior Golf League ........... $3,500 
@ Driver Education course ....... $200 
m@ Sarnia & District Labour Council 

60th anniversary ad............ $455 
@ Durham Region Unemployed 


Help Centre monthly donation ... $25 
m@ Simcoe Hall Settlement House 

monthly donation .............. $150 

In closing, in his inaugural address, 
John F. Kennedy declared, “Let us never 
fear to negotiate.” But he added, “Let us 
never negotiate out of fear.” 


Democracy? Not In This Dog House 


THE SCREAM OVER THE ONTARIO 
Conservative government's right to 


reduce Toronto Council from 47 to 25, 
call it undemocratic, depends on your 
interpretation of the word democracy. 

The Ford Nation has just imposed 
its version of democracy, because it 
can. | believe democracy is a mirage. 
Other than voting every four years, 


we are helpless to stop government's 
business agenda. We have no recourse 
to hold government accountable once 
elected. Under our system, winner take 
all, despite the majority who opposed 
Ford Nation. See you later, Doug. 

The opposition for the next four 
years should fold up its tent and set 
up camp at home and represent the 
people in their home ridings. More 
good would come of it than sitting at 
Queen's Park chained like a bunch of 
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barking dogs. Ford Nation is already 
telling you, it’s his way or the highway. 
Don't be part of Ford's democracy, 
boycott Ford Nation's version of dem- 
ocracy. It will take guts. Just maybe 
we can try to begin a real debate on 
democracy itself outside of the Ford 
National dog house. 


Municipal Elections 


With the municipal election on 
Oct. 22, the Political Action Commit- 
tee and Municipal Affairs Committee 
have met to draw up questions for 
candidates concerning seniors’ issues. 
For Regional Chair, | have no problem 
with endorsing current Oshawa Mayor 
John Henry for the position. John has 
been respectful of labour issues and 
has always made himself available 
to meet with us. He has earned my 
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respect and | wish 
him well in his elec- 
tion bid. Good luck, 
Mayor Henry. 


Larry Ladd 
Harbour Trail 


Our own Larry 
Ladd was honoured 
over the summer, 
with a trail named after him by the City 
for his efforts to preserve our Oshawa 
waterfront. The trail runs along newly- 
opened public park space on the east 
side of Simcoe St. just north of Lakeview 
Park and includes a new pedestrian 
bridge over the creek. Congratulations 
go out to Larry and his family, on behalf 
of the Municipal Affairs Committee, 
the Retirees Chapter and Unifor Local 
222. 


‘ 
Gord 
Vickers 
Unifor Local 222 
Retirees’ Chapter 
Municipal Affairs 
Committee 
Chairperson 
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Anne Black celebrates her 


101st birthday on September 21. 95th birthday on July 29. 


Dorothy McEachern celebrated her 


Ee 
Barb and Ted Smith celebrated their 60th wedding 
anniversary on August 11. 


Auxiliary Members Showing Their 


Longevity In Service 


WHAT AN EXTREME HOT SUMMER, THANK GOODNESS 
for AC. Our last meeting of June 5 started with a delicious 
potluck dinner, we have great cooks among us. 

Sister Betty Rutherford installed the 2018-2019 Executive. 

Thank you to Sister Carrie Rottterman, who presented our 
Auxiliary bursary awards at R.S. McLaughlin Collegiate and at 
Msgr. Paul Dwyer Catholic High School, where Tyler French, 
grandson of Les and Gail MacDonald, was one of the recipients 
of our awards. Congratulations Tyler. 

Our recent 50/50 winner was Sister Margot Kennedy. 

On June 8, 2018 Sister Peggy Cobb passed away at the 
Campbellford Memorial Hospital at the age of 86. Donations 
were made to the Campbellford Hospital. Condolences go out 
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to Helen and Carrie Rotterman 
and Kathleen Melnichuk and all 
the families. 

Congratulations go out to the 
following who are celebrating 
birthdays: Sister Anne Black, 
who on Sept. 21 will mark her 
101st birthday and has been a member since 1940. The know- 
ledge one can learn from Sister Anne. Eileen Simmons, Oct. 
24, her 95th, a member since 1971; Karen Cannons, Nov. 28, 


AUXILIARY MEMBERS SHOWING THEIR 
LONGEVITY IN SERVICE 


Jackie Finn 
Unifor Family Auxiliary 
#27 


President 


continues on page 17 


Sister Betty Rutherford 
installed the 2018-2019 
executive board. 
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Auxiliary Members 
Showing Their 
Longevity In Service 


Continued From Page 16 


55 years, celebrated 30 years with our Auxiliary on May 
3 this year. 

Sister Dorothy McEachern celebrated her 95th birth- 
day July 29. Born in Kindersley, Saskatchewan, growing 
up in the prairies was different, she rode her horse to 
school each day. Continuing her secretarial skills and 
as a young girl moved to Ajax to be a Bomb Girl, also 
switchboard operator at Eaton's. Dorothy married Don- 
ald and shared 54 years together. She had two sons, Don 
and Rick and one daughter, Wendy. Dorothy has been an 
active member since Dec. 7, 1976, 42 years serving on 
the Executive and an avid volunteer. 

Congratulations go out to Sister Barb Smith and husband 
Ted on the celebration of their 
60th wedding anniversary on 
Aug. 11. They celebrated in 
fine style at the Oshawa Golf 
and Country Club with a deli- 
cious dinner and with family, 
friends attending. 

Our youngest member 
Sister Serena Storms gradu- 
ated from St. Mary's Catholic 
Separate School in Pickering 
on June 27, 2018. She will 
continue her studies at the 
University of Ottawa Septem- 
ber 2018 continuing in the 
French immersion program. 
Serena is the granddaughter 
of Margo Kennedy and Marian Ross. 

The next Auxiliary meeting is Sept. 18 at 7 p.m. See 
you then. 


~ 


Youngest Auxiliary 
member, Serena 
Storms, graduated from 
high school on June 27. 
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International Day of Older Persons 
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“Celebrating Older 
Human Rights 
Champions” 


Monday, October 1, 2018 
Everyone Welcome! 


Flag Raising at Oshawa City Hall 
followed by reception at 
Oshawa Senior Citizens Centres, 
43 John St. West 


Tree Commemoration at the 

Unifor Local 222 Union Hall, 

1425 Phillip Murray Ave., in honour 
of Sister Bev McCloskey (pictured), 
prior to the Retired Workers 
Chapter meeting 


The 2018 United Nations theme aims to: 
Promote the rights enshrined in the Declaration 
from the second World Conference on Ageing and 
what it means in the daily lives of older persons; 


9:30 a.m. 


+, 
SX 


Unifor Family Auxiliary #27 
Penny Sale & Card Bingo 


Tickets available at the door 
Tuesday, Nov. 6, 2018 7:00 p.m. 


Unifor Local 222 Union Hall 
1425 Phillip Murray Ave 


Refreshments served 
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Raise the visibility of older people as participating 
members of society committed to improving the 
enjoyment of human rights in many areas of life 
and not just those that affect them immediately; 
Reflect on progress and challenges in ensuring 
full and equal enjoyment of human rights and 
fundamental freedoms by older persons. 


Growing older does not diminish 
a person’s inherent dignity 
& rights 


OSHAWA SENIOR 


OSCC 


CITIZENS CENTRES 


UNIFOR 


Local 2221 Canada 
Retired Workers Chapter 
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Unifor Local 222 and 1090 Retirees Are Invited! 
The 13th Annual 


| Retirees Health 
m= ef Wellness Fair 


Tuesday, Oct. 23, 2018 


Unifor Local 222 Union Hall 
- Our Retirees Chapter members 
=——- will be demonstrating 
ee Line Dancing, Tai Chi and Yoga 
PRE-REGISTRATION IS MANDATORY 
Start time 9:00 a.m. sharp 
Retirees can learn how to participate 


'U) in a variety of wellness programs 
e Special Guest Speakers e Free Screenings Available 
UNIFOR e Lunch Provided e Information Booths (eed 999 iCanaeie 
theUnion | Canada Thank You To Our Sponsors Retired Workers Chapter 
| 
: REGISTRATION FORM PLEASE PRINT CLEARLY 5 
PLEASE RETURN YOUR REGISTRATION TO THE UNIFOR LOCAL 222 UNION HALL 
i 
Name 
i i 
J Phone Number I 
: Email Address i 
i i 
L} LOCAL 222 L] LOCAL 1090 1 
Please note: all personal information will be kept confidential. No individual data is made available to any third party. If you provide a phone 
| number, your information will be given to a representative from your Unifor Local and you may be contacted by phone to be reminded of the event. | 
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Skilled Trades Working On Simplifying 
Overtime Supplementation Process 


WITH THE TRUCK LINE WORKING 
every Saturday both shifts and some 
Sundays, and Flex working some Sat- 
urdays, maintenance is getting limited 
opportunities to make required repairs. 
We had very little problem getting 
Trades their vacation time off during 
the summer but the excess overtime 
is resulting in lower take rates on over- 
time. 

With supplementation from other 
areas, IMM work in Truck has cleared 
IMMs for weekend work plant-wide on 
all shifts for most of the summer. To 
try to increase the number of supple- 
mentation sign-ups, we are looking 
at simplifying the supplementation 
sign-up sheets to make signing easier. 
Remember, without signing the supple- 
mentation sheets you are bypassed for 
being asked for overtime outside your 


home department and are charged. 
Signing up does not commit you to 
work, it just ensures you are asked 
for all overtime available from other 
departments. 

The new Skilled Trades Union Edu- 
cation Program at Port Elgin has been 
well received, with our Trades filling 
all available seats in each class since it 
started this spring and the next class in 
September is full as well. GM Oshawa 
get up to a maximum of six seats per 
class. The last class of this year, Nov. 
19-23 does still have some openings. 
Your Committeeperson can _ provide 
you with the application. 

The Skilled Trades Department at 
the National Union has had its support 
staff off sick for a number of months. 
This has stopped Journeyperson Cards 
from being processed. We now have 


Reminder For GM Members 
To Get A Job Posting Receipt 


AS THIS IS THE FIRST OSHAWORKER SINCE THE SUMMER 
shutdown, | hope everyone enjoyed the well-deserved time 


off with family and friends. 


We have had quite a few transfers lately with the second 


Bill Dickson 


Skilled Trades Chairperson 


a replacement support staff in our 
department and Journeyperson Cards 
are now being processed. If anyone 
is looking for a card, your Commit- 
teeperson can provide you with an 
application. The only other thing you 
will need is either two passport style 
pictures or preferably, a digital picture, 
to get this card. There are no fees for 
this card. 

If you need to reach me, my office 
number is 905-644-3262 or at bill. 
dickson@gm.com. For third shift, | am 
usually in by 5 to 5:30 a.m. should you 
wish to speak directly with me. 


there are four jobs that are of 
concern, which the Company 
is trying to resolve with the 
Union to prevent them from 


Mark 
Sheahan 


District #7 
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shift being added for the Truck line. | would like to welcome 
all of the new members to District #7. 

The Company hired 50 new employees on Aug. 6. Wel- 
come to all these new members. 

The transition from two shifts to one shift in Flex and from 
one shift to two shifts in Truck involved a lot of work and the 
Shop Committee was able to negotiate more options for our 
members. | would like to thank Trevor McIntyre and Andrew 
McGill for all the hard work and effort that they put in during 
the canvass. 

As everyone knows, the Company asked Oshawa if we 
could produce an extra 2,000 trucks for the month of August. 
This drove the sandwich shifts during the week plus four Sun- 
days to be scheduled, as well as the previously scheduled 
Saturdays. Truck demand remains high and overtime con- 
tinues to be scheduled for September. 

Flex remains stable with no layoffs scheduled at the time 
of writing this article. Hopefully it will remain this way for the 
remainder of the year. 

We do not have any jobs in dispute in Flex trim. Currently 
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going into dispute. If you have Committeeperson 


any concerns about your job 
call your committeeperson so we can help to address your 
issues. | feel the dispute process has improved immensely 
over the past few months. 

Please contact your rep if you are being denied time off. 
They will do everything they can to assist you in resolving 
the issue. 

When you post for a job, ensure you get a receipt from your 
supervisor, this will be proof that you have posted to the cor- 
rect job(s). It is the supervisor's responsibility to provide this 
to you. This is your proof in case there are problems after the 
posting comes down. 

Finally, | would like to congratulate Dale Parsons who 
retired from the quality department on Aug. 1. Dale, enjoy 
your well-deserved retirement. 

| can be reached at 905-644-4540 or by email at mark. 
sheahan@gm.com. 

In Solidarity. 
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Cautionary Note About Use Of Social Media 


AS THIS IS THE FIRST OSHAWORKER 
since the summer shutdown, | hope 
everyone has had a great summer and 
made the most of the hot weather and 
enjoyed the well-deserved time off. 


Social Media 


We are in a new era where a huge 
percentage of our population uses 
social media whether it’s Facebook, 
Twitter, Instagram, YouTube etc. 

Just a heads up, be very careful on 
what you post regarding our work- 
place. Failure to comply with General 
Motors’s social media policy may result 
in disciplinary action and we have seen 
a rise lately in management dealing 
with this issue. 


Progress 


We had 50 new members hired on 
Aug. 6. It is great seeing new people 
getting full-time work. Compared to 
where we were going into bargaining 


Important 
Phone 
Numbers 


Unifor Local 222 


in 2016, GM has since hired over 600 
people to the full-time grid, we're build- 
ing GM's top selling vehicle, there's 
maximum overtime, no production lay- 
offs and no Skilled Trades on layoff. We 
are heading in the right direction. Our 
membership deserves a bright future 
with GM. We have secured BIQ4 and 
launched the truck within six months. 
We have a lot of high-ranking GM 
officials touring our facility with only 
praise and great things to say. | hope 
NAFTA and the threat of tariffs ends 
soon so that our membership can be 
deservedly recognized. 


Time Off 


With the amount of overtime we have 
been working, there are more requests 
for time off. Ask for your time off and if 
denied call your committeeperson and 
let us know. The Company has agreed 
to work with your Union to do every- 
thing possible to accommodate time 


Dave Greenwood 


District #4 Committeeperson 


off. Planned absence is easier to cover 
than call-ins and it keeps our team 
leaders off the line. 


TPTs 


The company has been testing and 
hiring new TPTs, welcome! If you have 
any issues don't hesitate to call or stop 
your reps as they walk the floor. Some- 
times new people are afraid to speak 
up so if you see any issues that our 
new hires or TPTs may be dealing with 
in silence, be their voice. Let us know 
and our reps will look into it. 

As always | can be reached in the 
office at 905-644-4010 or by email at 
david.greenwood@gm.com.# 


Trying To Keep Things 


Flowing Easily 


WITH THIS BEING THE FIRST OSHAWORKER 
since the summer shutdown, | hope everyone 
enjoyed the time off with their family and friends. 
For those members who worked during the shut- 


Kevin 
Campbell 


District #2 
Committeeperson 


Union Hall 
905-723-1187 
1-800-465-5458 


Unifor Dental Centre 
905-579-8730 


Unifor Legal Services Plan 
905-433-4242 
1-800-387-6592 


Unifor Local 222/TD 
Group Home & Auto 
Insurance 
1-866-296-0888 


GM Canada Benefits Centre 
1-877-442-4625 


Green Shield Canada 
1-888-711-1119 


down, you are entitled to take another week of your choosing. With the amount 
of overtime being scheduled people are going to want a day or two off to rest 
up. If you have any issues with getting approval for this time out, please let your 
committeeperson know. 

There has been quite a bit of movement with the posting being opened back 
up. | would like to welcome the new people to Body as well as wish everyone who 
has moved on to another part of the plant all the best. When you ask that your 
name be put on a posting, ask for a receipt to ensure that your name was put 
in. Going forward you will be asked for your preference of which job you would 
prefer to accept if you put in for more than one posting. This will allow for people 
to move to their new position faster than the current system. The Company still 
has an obligation to move you within 14 days. 

The Stamping Plant still seems to be moving slowly, with no new work sched- 
uled to come in the near future. We have managed to get the Company to keep 76 
members as well as a few more to keep things flowing easily until the December 
time frame. With the retirements as well as people accepting jobs throughout 
the plant on postings, the number of people getting bumped out will be kept at a 
minimum. We are hopeful to get some new work and eventually call in postings 
but right now that is not happening. 
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Clarifying GM Plant-Wide Job Posting Process 


AS THIS IS THE FIRST OSHAWORKER 
since the summer shutdown, | would 
like to welcome everyone back and hope 
everybody enjoyed the time off with 
family and friends, 

As of writing this article, the Flex line 
has no down weeks in the schedule. In 
June the plant achieved BIQ4 status. 
This could not have happened without 
the hard work by you the membership. 
Oshawa is the only plant in Canada and 
the United States to achieve this. Good 
work by all! 

On the Truck side, overtime is here. 


Truck sales remain strong to the point 
that the Company had to add in Sunday 
shifts and one hour between shifts to try 
to keep up with the demand. These shifts 
were on a voluntary basis only. With the 
heavy-duty truck now in the schedule, 
some job concerns have come up. If 
you have an issue with your job please 
put your hand up so the issue can be 
addressed. 


Plant-Wide Posting Process 


It seems that there is some confusion 
on the plant-wide job posting process 


Breckles Insurance Presentation 


Photo by Eileen Corbet 


Representatives from Breckles Insurance present a financial sponsorship 


cheque to Local 222. Accepting the cheque for Local 222 is President Colin 
James and Financial Secretary Dale Millson. 


Paul Wheeler 


District #6 Committeeperson 


that | would like to clear up. This new 
process came into effect in January 2017. 
What it does is allow team members to 
post to a specific job in a department, 
whereas the old transfer system only let 
you move to the department. Jobs will 
be posted on Thursdays and removed on 
Tuesdays at 11:59. Team members must 
make their request to the group leader 
to have their name put on the job post- 
ing and have the group leader print off a 
receipt of such posting to confirm their 
name is on it. Employees will have an 
allotment of 10 moves for the life of the 
agreement. An employee who is awarded 
a posting cannot refuse to go. Each post- 
ing will include: posting and removal 
dates; department number and job name; 
which shift the opening is on; and if any 
test is required. Some specialty jobs that 
require significant training will have a 
four-month freeze that the team member 
will not be able to move to another job 
until the four months has past. 

| hope this clears up some of the 
confusion on this process, if you have 
any questions please call your commit- 
teeperson. 

As always | can be reached in the 
office 905-644-4694 or by email 
paul.a.wheeler@gm.com. 

In Solidarity. 


View The Oshaworker Online: 


Current and past copies of the Oshaworker are available on our website at 


www.local222.ca. Simply click The Oshaworker tab at the top of our home page. 


lf you would prefer to view the Oshaworker online, and no longer wish to receive it 
via Canada Post, please call the Unifor Local 222 Union Hall at 905-723-1187, 
or 1-800-465-5458 or email local222@local222.ca. Be sure to include your 


full name, badge/employee number and address. 
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GM Defined Contribution Pension Plan Information 


WELCOME BACK TO EVERYONE AFTER SUCH A GREAT 
summer, hoping you had the opportunity to spend well-deserved 
time off with family and friends. 

This month we want to clarify some points of the Defined 
Contribution (DC) pension plan for all those members who have 
been hired since the most recent contract was bargained by our 
Shop Committee in 2016. Please note that those who have been 
hired more recently must wait approximately a month for the 
deductions to take effect. 

@ New hires are automatically enrolled in the DC pension plan. 
The plan includes a mandatory contribution of eight per cent 
(four per cent from GM and four per cent from the member). 

m Members have the option to contribute an additional one per 
cent to the plan that is matched by an additional two per cent 
contribution from the employer for a total of three per cent. 
The optional contributions will not begin until the completed 
paperwork is processed by Great West Life. 

m@ Members’ DC account balances are portable and transfers 
with them if they choose to leave their employment with GM. 
Some questions we've recently been dealing with: 

Can we make contributions while on S&A? 

Members can continue their contributions while on an approved 
disability leave while receiving S&A benefits if they elect to make 
contributions at the start of their leave. The “Application for Pen- 
sion Contributions During Eligible Leaves and Layoff Form” will 


be mailed to the member's 
home by Great West Life. The 
form must be completed and 
returned immediately in order 
to participate. 

Can we make contributions 
while on maternity/paternity 
leave? 

Members can continue their 
contributions while on an approved maternity/paternity leave if 
they elect to make contributions at the start of their leave. The 
“Application for Pension Contributions During Eligible Leaves 
and Layoff Form” will be mailed to the member's home by Great 
West Life. The form must be completed and returned immedi- 
ately in order to participate. 

Can we make contributions while on personal emergency leave? 

Members can continue their contributions while on an 
approved personal emergency leave. 

For all the above, the affected members will receive the 
appropriate forms in the mail to enable them to continue their 
contributions. If you don't see these forms within three weeks 
from the start of your leave, please contact us as soon as pos- 
sible so we can follow up for you. 


GM DEFINED CONTRIBUTION PENSION PLAN INFORMATION 
continues on page 23 


x 


Glen Grill 


Pension 
Representative 


Tim Bailey 
Alternate Pension 
Representative 


Unifor Local 222 Retirees 


Our Best Wishes go out to the latest group of Unifor Local 222 retirees. 
Good luck to each and every one of you. We wish you all the best in your future endeavours. 


* Re. Unit Abbreviations: GM = General Motors; AGS = AGS Automotive; DRT = Durham Region Transit; Lear Whitby = Lear Corporation (Whitby) 


Unit And Years of Retirement 
Department Service Date 
GM/18 31.2 Jun. 2018 
GM/49T 32.5 Aug. 2018 
GM/49G 32.9 Jul. 2018 
GM/92 32.5 Aug. 2018 
GM/69A 30.6 Jun. 2018 
GM/30 33.6 Jul. 2018 
GM/82 31.3 Aug. 2018 
AGS 42.0 May 2018 
DRT 38.0 Jun. 2018 
GM/55 33.8 Aug. 2018 
Lear Whitby 19.0 Jul. 2018 
GM/49G 32.6 Jul. 2018 
GM/18 32.0 Sept. 2018 
GM/54 30.1 Sept. 2018 
GM/51 30.2 Aug. 2018 
GM/70 34.0 Jul. 2018 


Name 

Stephen R. Adams 
Richard W. Adkins 
Tim J. Adrian 
Joanne C. Almond 
Wendy E. Ayre 

Greg J. Bell 

Darrell L. Brown 
Mitre Caveski 
Richard Claxton Oldfield 
Kenneth M. Clement 
Miguel Costa 
Wendy A. Cumming 
Karl R. Devries 
Gregory D. Driscoll 
Shelly L. Erickson 
Wayne R. Fortnum 


Years of Retirement 
Service Date 
GM/49G 30.4 Jul. 2018 
GM/94 30.2 Aug. 2018 
GM/30 31.4 Aug. 2018 
AGS 30.0 Apr. 2018 
GM/69A 30.2 Aug. 2018 
GM/63A 32.6 Jul. 2018 
GM/94 30.2 Aug. 2018 
AGS 36.0 Aug. 2018 
GM/69A 30.2 Aug. 2018 
AGS 36.0 Jun. 2018 
GM/69A 30.2 Aug. 2018 
GM/54 379 Jul. 2018 
GM/83 31.5 Aug. 2018 
GM/92 35.3 Jul. 2018 
GM/53 26.8 Jul. 2018 


Unit And 
Name Department 
Kevin R. Fraser 
Ron M. Hearns 
Gerry Hofman 
Tony Kaley 
David L. Keates 
Roger Labonte 
Christopher L. Marlow 
Bruce Marshall 
Carl J. McCready 
Clarence Moreau 
Visnjica Putric 
lan D. Stewart 
Robert Terry 
Douglas W. Weales 
Jeff T. Webb 


GM Members need to be aware that when you use the online retirement process, the Union is not copied by 
the GM Canada Benefits Centre. The Union is not aware you have retired. Without a copy of your papers, the 
Local is unable to provide documentation support to yourself or your family in the future. 
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Important: Sept. 21 
GM Dependent Benefit 
Survey Deadline 


THE 2018 ANNUAL DEPENDENT CERTIFICATION NOTICE 
was mailed by the GM Canada Benefits Centre on Aug. 27 to 
those GM Canada employees/retirees/surviving spouses who 
have eligible dependent child(ren). To ensure these depend- 
ents remain covered under the GM health care plans, members 
must update their eligibility online at www.gmcanadabenefits. 
com. The deadline to do so is Sept. 21, 2018. Employees may be 
selected to provide valid proof that their dependent meets the 
dependent eligibility rules. 

Failure to respond or an indication of “no” will result in the 
cancellation of coverage for the affected dependent(s) effective 
Nov. 1, 2018. 


Injured At Work? 
Filing A Successful WSIB Claim 


Not following proper procedures 
after suffering a work-related injury/ 
illness can lead to WSIB denying your 
claim and a delay in accessing neces- 
sary medical treatment to ensure 


A Worker's Guide 


to reporting a workplace injury/ illness 


Seek Immediate Medical Attention 
First-aid - Family Doctor - Walk-in Clinic - ER 


2 


Barry Don Rob Mike 
Grills Thompson Romano Rafuse 
GM Insurance Service Service Service 


Representative & 
Executive Board 
Ist Vice President 


Representative & 
Executive Board 
Trustee 


Representative Representative 


advisable to seek immediate medical attention by way of an 
attending physician at the hospital emergency room or a walk- 
in clinic. It is the attending physician's responsibility to fill out a 
WSIB Form 8, which should include objective physical findings 
related to your injury diagnosis. Objective medical findings refer 
to verifiable indications of injury or disease that may include, 
but are not limited to, range of motion, atrophy, muscle strength 
and palpable muscle spasm. Ask for a copy of your Form 8. It 
is always a good idea to follow up with your own 
GP if your first medical attention was else- 
where. Your personal physician should 
also submit medical information to the 
WSIB through the appropriate forms. 
The accident employer has respon- 
sibilities in the event of an accident 


complete recovery. Report Immediately include providing transportation to the 
Immediate medical attention is the Report all workplace injuries/illnesses to your employer appropriate medical facility and pay- 
key! Reporting a minor injury can help prevent future injuries ment of wages for the remainder of 
We are finding that many injured Sealgnesictance your shift. The employer is then obliged 


workers have lost time claims denied due 
to the fact that an accident report was 
not submitted in a timely fashion Cusu- 
ally in the first 24 hours post-accident) 
by a certified healthcare professional 
such as a family doctor, ER physician, or 
walk-in clinic/urgent care doctor. 

Simply reporting an injury to your supervisor or 
visiting the workplace medical department does not 
constitute an accident report being submitted to WSIB. 

If you can’t see your family doctor right away it is highly 


GM Defined Contribution 
Pension Plan Information 


Continued From Page 22 


Please note that we strongly recommend members put 
a call for us with questions about the DC plan. There are 


any number of individual scenarios that can come up and 
this way, if we see you personally, we can work with you 
confidentially. 

If you need us, Glen can be reached at 905-644-3642 
or email glen.grill@gm.com and Tim is at 905-644-6342 
or email tim.bailey@gm.com. 

In Solidarity. % 


SEPTEMBER 2018 


Consult your Unifor workplace representative to determine 
next steps, including filing a Worker’s Comp report 


Documentation 
Always obtain copies of all documents 
including employer, work and doctor reports 


UNIFOR 


theUnion| Local 222 


 uniror 


to send a Form 7 to WSIB and must 

provide a copy to the injured worker. 
Following your accident, the 
employer can request a Functional 
Abilities Form (FAF) from your treat- 
ing physician in order to determine 
what modified work/light duties they can 
offer you. You are obliged under WSIB legisla- 
tion to co-operate with your employer in an early 
and safe return to work plan, as long as the modified 
duties offered are within the physical restrictions outlined 

in the FAF. 

Once your injury has been reported to the WSIB due to the 
filing of Forms 7 and 8, the WSIB will assign your claim to a case 
manager who will mail the injured worker a Form 6 to complete 
and return to the WSIB. Upon receiving the Form 6, we suggest 
you bring this form along with any medical reports down to the 
union hall for assistance in filling it out. 


Important Information 


Before WSIB will rule on an initial entitlement, your claim 
must have all the following information: 

1. An Employer 

2. A Worker 

3. Personal work-related injury 

4. Proof of accident, which may include witnesses 

5. Compatibility of diagnosis to the accident or disablement 
history. This is of utmost importance. 
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Time fora 


hearing test?  cmesenvcs 


Proud to serve, 

for over 20 years, the 
needs of Unifor members 
in Durham, Clarington 
and Northumberland. 


Free years supply 
of batteries with 
purchase of hearing aids 


Consultations 

and hearing tests with 
registered Audiologist 
Nav Balsara MS, licensed 
Hearing Instrument 
Specialists. 


__ Locations | ProfessionalHearingServices.ca 


Hogan's Hearing Aid Centre | 


BETTS SUCS Professional Hearing Services of Whitby 
Cobourg, ON K9A 3P9 : 
905-373-1470 Unit 405 - 220 Dundas St. West, 

Ca Whitby, ON L1N 8M7 
Bowmanville Hearing Services Ltd. 905-666-8000 
Unit 1103A - 222 King Street East, 
Bowmanville, ON L1C 1P6 
905-623-1994 


Professional Hearing Services of Ajax 
Unit 106 - 601 Harwood Ave South, 
Ajax, ON L1S 2J5 

Professional Hearing Services 905-428-7555 

of Scarborough 

Unit 317A - 1371 Neilson Road, 
Scarborough, ON M1B 4Z8 
416-286-9800 


Professional Hearing Services of Newcastle 
300 King Ave East, 

Newcastle, ON L1B 1J8 

905-987-5252 
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Ask For Help With Earnings Inquiries 


From Service Canada 


WE HOPE EVERYONE HAD A SAFE, ENJOYABLE SUMMER 
and were able to spend some time off relaxing with family and 
friends. 

Congratulations to all General Motors TPTs recently hired to 
full-time positions. Hopefully this is the beginning of a continu- 
ing trend. 

We have recently received many calls from members who 
have received a letter from Service Canada, questioning the 


Unifor Co-Operating Lawyers 


Port Hope and Cobourg 


Allan McCracken 
Prashant Talpade 
Holden Agnew-Pople 


Port Hope (905) 885-2451 
Cobourg (905) 376-3193 


TD Insurance 


Meloche Monnex 


An exciting benefit 
for you as a Unifor 
Local 222 member 
or retiree. 


Recommended by 


U, 


UNIFOR 


Local222 


You save with preferred 
insurance rates. 


> Get a quote and see how much you could save! 


Call 1-866-296-0888 or go to tdinsurance.com/uniforlocal222 


earnings declared versus the 
amount provided by GM. These 
letters, called clarification let- 
ters, are time sensitive and must 


Tim 
Corrigan 


Tim 
Rankine 
be responded to by the date sup SUB 


Representative Representative 


indicated on them. Failure to 
respond within the time allotted, normally results in a monetary 
penalty. Call us immediately if you receive one of these letters, 
so that we can verify the earnings discrepancy for the week in 
question and return the letter to Service Canada, by the due date. 

As always, if you are returning to work after being off on S&A, 
you may be entitled to use the last week of your claim towards 
an E.I. waiting period. It is extremely important due to the brief 
time limit, that you apply ASAP. Therefore, put a call in for us to 
come see you as soon as you return. Make sure you keep/have a 
copy of your S&A papers with you as these need to accompany 
your application. 

If you have any questions or require any assistance please 
contact us directly at: 

Tim Corrigan 905-644-7839 or by email timothy.corrigan@ 
gm.com 

Tim Rankine 905-644-1541 or by email timothy.rankine@ 
gm.com™ 


Take advantage of your member 
and retiree privileges. 


You have access to the TD Insurance Meloche Monnex 
program. This means you can get preferred insurance 
rates on a wide range of home, condo, renter’s and car 
coverage that can be customized for your needs. 


For over 65 years, TD Insurance has been helping 
Canadians find quality insurance solutions. 


Feel confident your coverage fits your needs. 
Get a quote now. 


HOME | CAR | CONDO 


The TD Insurance Meloche Monnex program is underwritten by PRIMMUM INSURANCE COMPANY. It is distributed by Meloche Monnex Insurance and Financial Services Inc. 
in Quebec and by TD Insurance Direct Agency Inc. in the rest of Canada. Our address: 50 Place Crémazie, 12th Floor, Montréal, Québec 2P 1B6. Due to provincial legislation, 


our car and recreational insurance program is not offered in British Columbia, Manitoba or Saskatchewan. All trade-marks are the property of their respective owners. 


® The TD logo and other TD trade-marks are the property of The Toronto-Dominion Bank. 
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Many Topical Issues Being Worked On 
For GM Membership 


| HOPE EVERYONE HAD A SAFE AND 
happy summer. 

| thought | would take this opportun- 
ity to share with you my Council report. 
Unifor/GM Intra Corporation Council 
occurs twice a year. It is an opportunity 
to get together with other GM locations 
and Cami to discuss ongoing issues in 
our plants and things we are working 
on. 

Here is my GM council report from 
June 2018 listing the events and courses 
| have been involved in: 

m@ Dec. 6th Candlelight Vigil 
@ International Women's Day Breakfast 
@ International Day for the Elimination of 

Racial Discrimination 
@ Bob White Walk for the Alzheimer 

Society 
m@ The Pride Durham Parade 


@ Starry Nights Gala YWCA Durham-Y's 
Wish Shelter 

m@ Walk a Mile in her Shoes fundraiser for 
Bethesda House shelter 

™ Two-day mental health first aid train- 
ing at Ontario Shores. This comes with 
certification from the Mental Health 
Commission of Canada. 


Teresa Martin (Knox) 


Human Rights/Employment Equity/ 
Women's Advocate 


In-Plant Issues 


I'm in the process with my company 
counterpart to get a pregnancy park- 
ing spot at the new “D” building at the 
request of members. | would like to thank 
Francine Saunders for following up on the 
pregnancy parking initiative. 

I'm also involved in working on the fol- 
lowing: 

m@ Pregnancy accommodation 
@ Dealing with conflict with members 


UNIFOR 


theUnion | lesyndicat 


GROUP 
HOME & AUTO | 


INSURANCE 


Serviced by Local 1106 


Unifor members 


1-877-229-4677 


The Ultimate® Dining Card is a reg 
enter promo code 2018CAN. Promotion ends January 1, 2019. Br 


J trademark of Cara Ope 


following conditions apply: 1) request a quote througt iniforins 
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www.uniforinsurance.com 


about shift changes with the new truck 
line 

@ Worker-on-worker conflict 

m Employment Equity Survey is. still 
ongoing 

™@ New Union Awareness Training Pro- 
gram will have a module on Mental 
Health and Well-being. Understanding 
mental health issues will go a long way 
in our plant to help end the stigma. 
| can be reached in the office at 905- 


644-2827 or email teresa.martin@ 
gm.com. 
In Solidarity. 


BRECKLES 


INSURANCE BROKERS 
WATERLOO 


Ultimate 


DINING CARD 


milestones [2aGbIxtg 


Get a quote 
and we'll send you a 


$25 Gift Card 


USE PROMO CODE: 2002CAN 
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Promotion ends January 1, 2019 


iforinsurance to request a quote and 
this promotion the 
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é£ Ct. 
AmishLand Canada 


Fine Handcrafted Furniture 


_ ReSeuliion. 


your, massage Py hetics 
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58) Members of Unifor 
Local 222 donned 

| red high heel shoes 
and joined other 
allies in the annual 
men's walk against 
domestic violence in 
Bowmanville. The Walk 
A Mile In Her Shoes 
event raises funds for 
Bethesda House. 


| HOPE EVERYONE HAS BEEN ENJOYING THIS BEAUTIFUL 
summer. Your Women's Committee has been busy since our last 
article. 


Walk A Mile In Her Shoes 


On June 16 our Unifor Local 222 team participated in the 10th 
annual men’s walk against domestic violence, “Walk a Mile in 
Her Shoes.” Our team came in first for the most money raised, 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


HONDA 
ENGINES 


MURRAY| SKARCHER PQUDIGOL 
c#€opiaK ED Powermts QRUy 


Parts, Sales and Service To All Makes 


CAMPBELL 
Gl yausreLp 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1U 7A5 (905) 723-6057 
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Busy Times For Local 222 Women's Committee 


with almost $4,500 going to 


Bethesda House women’s Kyla 

shelter in Bowmanville. Quilty-Piccott 

Bethesda House _ provides Unifor Local 222. 
Women's Committee 

secure shelter, outreach Member 

services, | women-centered 


advocacy education and other support to women and their chil- 
dren, empowering them to overcome the fear and oppression 
resulting from domestic abuse and all forms of violence. 

Thank you to all of our brothers who put on their red heels and 
to everyone who supported them. 


Support for Take Back the Night Walks 


On Sept. 18, Bethesda House is hosting the 15th annual “Clar- 
ington Take Back the Night-Walk for A Safer Community.” The 
event will start from the Bowmanville Royal Canadian Legion 
parking lot and go from 6 to 8 p.m. This walk is an international 
event, with marches and rallies occurring around the world since 
1976. These walks are a symbolic way for women to reclaim the 
streets after dark, a time that is a source of fear and danger. 

The Durham Rape Crisis Centre's annual Take Back the Night 


BUSY TIMES FOR LOCAL 222 WOMEN'S COMMITTEE 
continues on page 29 
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We've come 
along way, 
but the fight 
for. equality 
isn’t over. 


We need to 


Scenes from the 
Women's Conference 
| in Port Elgin. 


Attersley Tire 


Est. 1960 


Simply provide evidence of 
your past or present UNIFOR, 
CAW or CEP membership 

to the sales associate 

and receive your 

VIP pricing 


es oz 


Exclusive pricing for all UNIFOR members! 
Atterstey Tire would like to extend exclusive pricing and discounts to all UNIFOR members. Both active and retired 
{ UNIFOR, CAW and CEP members are automatically entitled to exclusive discounts and deals on all products. 


ie ih i 


$3333 5 3 


, 


Simply call or visit any one of our three locations: 


Port Perry Oshawa Peterborough 
905-985-1444 905-404-8473 705-876-1144 
or join us on the web at: 


www.attersieytire.com 


Friendly Affordable 
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Busy Times 
For Local 222 
Women’s Committee 


Continued From Page 27 


will be held on Sept. 20 at 6 p.m. The location is YWCA Dur- 
ham, 1 McGrigor St., between Simcoe South and Centre Street. 

Please search “Take Back The Night” to find a walk in your 
community. 


Walk For Suicide Awareness 


On Sept. 8, Distress Centre Durham is holding their 14th 
annual Walk/Run for Suicide Awareness. To participate, each 
participant is required to raise a minimum pledge of $30. For 
more information, please visit www.distresscentredurham. 
com or call 905-430-3511. 


Unifor 2018 Women's Conference 


On Aug. 5 to 8, Women's Committee members Stephanie 
Ross, Jackie Sobil, Corina Colacicco and myself had the priv- 
ilege of attending the Unifor 2018 Women's Conference in 
Port Elgin. The theme of this year's conference was “Women's 
Bodies, Women’s Rights.” The conference was Unifor's biggest 


Give your bathroom a fresh look. Durham Medical has 
a large selection of unique designs to enhance your 
safety and independence. From grab bars and support 
rails, to specialty bath or toilet seats and commodes. 


Fitting your bathroom and lifestyle perfectly. 
Like us on facebook. 


~ DuRHAM’ 
& MEDICAL 


MAKING LIFE EASIER, 


242 King Street East, Oshawa 
905-728-1112 | www.durhammedical.ca 


Durham Medical (1983) Ltd. 
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women’s conference to date, with over 400 amazing sisters 
from across Canada in attendance. It was a chance for us to 
come together with other sisters, build skills, exchange know- 
ledge and strategize for the future. 

Our conference was led by Lisa Kelly, the Director of the 
Women's Department, and included amazing speakers such as 
Unifor Human Rights Director Christine Maclin, Unifor Atlantic 
Regional Director Lana Payne, Unifor Ontario Regional Direc- 
tor Naureen Rizvi and Essex MP Tracey Ramsey. Our keynote 
speaker Sunday night was Angela Robertson. Angela is a social 
justice activist and advocate for women’s and low income 
people's rights. 

Tuesday evening, Jerry Dias, Unifor National President, 
spoke to us about the importance of women in our Union. In 
his words: “The best thing men can do, is stay out of your way.” 

While at the conference we were able to take workshops 
examining health and safety, sexual harassment, mental health 
and addiction, gender-based violence, women’s leadership, 
union communications, and other issues that can have a par- 
ticular impact on women. These workshops were facilitated by 
amazing sisters and mentors like our very own Unifor Local 
222 member Eva Guta. 

We left the conference inspired and energized to continue 
the important work we do in our Local and community. 

In Solidarity. 


Andrew Springer 
Chiropodist - Foot Specialist 


Don’t live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors 
and Athletes. 


Call today 
for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE 
TO SEE YOU 
WITHIN TEN DAYS! 


Foot Pain is 
Not Normal 


Glazier Medical Footcare 
1/1| Gibb Street; Oshawa 
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Developing A Unifor Policy On Climate Change 
And Just Transition 


From the National President's Recommendations, Canadian Council 2018 

THE THREAT THAT CLIMATE CHANGE POSES TO THE NATURAL ENVIRONMENT AND 
our collective well-being is undeniable. The quest for unending economic growth and 
unregulated profits often puts the goals of our industrial economy at odds with the protection 
of the earth. All of us have a role to play in reversing the damaging impacts of climate change, 
and mitigate those impacts that are already irreversible. 


Jesse Forbes 


Unifor Durham 
Regional 
Environment Council 
President 

» Unifor Local 222 
Environment 
Committee Member 


At the 2017 Canadian Council, 
Jerry Dias recommended the union 
lobby federal officials on needed just 
transition supports for workers, and 
participate in other labour movement 
related activities. That work is done, 
but more work is needed. 

Debates on federal and_ provin- 
cial policies, programs and_ other 
recommended climate solutions has 
intensified over the past twelve months. 
Many of these debates intersect dir- 
ectly with the health and welfare of 
Unifor members, as well as our com- 
munities and workplaces. As a union 
that represents workers in nearly all 
sectors of the economy, Unifor's voice 
is critical in this broader climate con- 
versation. 

Due to time constraints at Canadian 
Council, our National Executive Board 
will receive and debate our National 
President's recommendation that Uni- 
for: 

@ Develop a climate and just transi- 


tion policy that outlines, in clear 
terms, the union's policy framework 
and public positioning. This policy 
must be informed by Unifor mem- 
bers, especially those most directly 
impacted by climate change policies, 
such as those working in the energy 
and resource sectors, in vehicle 
manufacturing as well as transpor- 
tation; and 

Ensure this policy aids and informs a 
comprehensive political action strat- 
egy, to ensure existing and future 
climate change mitigation measures 
support sustainable communities 
and the well-being of workers; and 
Establish a strategic plan of policy 
monitoring and intervention through 
a_ reinvigorated Unifor Energy, 
Economy and Environment (E3) 
working group. This should include 
annual meetings of national, local 
and industry leadership to review 
recent developments and coordinate 
responses; and 


OPTOMETRIS 


OSHAWA - 905-576-5444 


375 Bond Street West, Oshawa, Ontario L1J 8A2 


HOURS OF OPERATION: 


Monday - Thursday: 9:00 am - 6:00 pm 
Friday: 9:00 am - 1:00 pm 


™ Continue to open lines of com- 

munication on climate and just 

transition within the union as well as 

with relevant community allies and 

environmental organizations. 

| would like to offer congratulations 
to all of the following members who 
were elected to the Unifor Durham 
Regional Environment Council's Execu- 
tive Board for the 2018-2021 term: 1st 
Vice Chairperson Shawn Crowell (Local 
222), 2nd Vice Chairperson Terry Cor- 
nish (Local 1090); Recording Secretary 
Tammy Schoep (Local 222); Financial 
Secretary Angie Sterling (Local 1136); 
Trustees Cory Weir, Shelley Privitera, 
Lale Calverley (all Local 222); Sergeant 
at Arms Steve Conway (Local 222). 
| look forward to working with you to 
educate our members and improve the 
quality of our environments at home 
and in our workplaces. More informa- 
tion about our Council can be found at 
www.UDREC.com. 

In Solidarity. 


DR. PELLEGRINO 
& ASSOCIATES 


WHITBY - 905-668-4479 


413 Dundas Street East, Unit #2, Whitby, Ontario L1N 2J2 


HOURS OF OPERATION: 


Monday: 8:30 am - 6:00 pm ¢ Tuesday: 8:30 am - 8:00 pm 
Thursday: 8:30 am - 6:00 pm_ ¢_ Friday: 9:00 am - 2:00 pm 


~ NEW PATIENTS WELCOME ~ 


BOND OPTICA 


HOURS OF OPERATION: 


Monday - Wednesday - 9:00 am - 6:00 pm 
Thursday: 9:00 am - 7:00 pm 
Friday: 9:00 am - 5:00 pm 
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MICHAEL KORS 


905-579-6411 


375 Bond Street West, Oshawa 


(Between Park & Stevenson) 


www.bondoptical.com 
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Right To Work Defeated In Missouri 


SO-CALLED “RIGHT-TO-WORK" LAWS HAVE PLAYED A DEV- 
astating role in weakening the labour movement in the United 
States, which has contributed to the decline in the standard of 
living of all workers. In 2017 Missouri became the 28th U.S. state 
to pass legislation allowing anyone to opt out of paying union 
dues, while still requiring unions to provide full representation 
to those who refuse to pay dues. This legislation was part of the 
racist, anti-communist, anti-union legislation known as the Taft- 
Hartley Bill, which was passed in 1947. The labour movement in 
Missouri mounted a major campaign to reverse the “right-to- 
work” law and got enough signatures to force a state-wide vote 
on Aug. 7. 

Labour journalist David Macaray wrote about this battle on 
Counterpunch.org: 

“Back when | was a contract negotiator for a West Coast 


—A\\\ awccu financial 
Community banking since 1938 


Call us at 905-728-5187 | Visit us online at awccu.com 


ZERO fees 
MORE freedom 


Want carefree chequing? 


Enjoy zero service fees with no minimum 
balance for 6 months free! Bring this ad 
to open today! Available to new AWCCU 
members until June 2018. T & C apply. 


Is your bank unionized? We are! #unionstrong 
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industrial union, an executive repre- 
senting the Fortune 500 company 
with whom we were bargaining, 
took me aside during the morning 
break and asked me an odd ques- 
tion. In a tone dripping with smirky 
sarcasm, he said, “Do you want to know something? Do you 
want to know the stupidest thing that the labour movement ever 
did?” 

He supplied his own answer. “You guys blew it,” he said. 
“Instead of asking to become management's partner, you guys 
got all macho and hard-ass, and decided instead to become 
its adversaries. With all due respect, man, that was a dumb 
move.” 

This fellow honestly believed there was a time in American 
history when the powers that be - Wall Street, the captains of 
industry, the Eastern Establishment - acting of their own vol- 
ition, were willing to divvy up their profits and share their wealth 
with the people who actually did the real work. 

He was suggesting there was a time in America’s history 
when management was ripe for teaming up - that they were 
more than willing to take on working folks as their partner - 
and that this optimum arrangement didn't happen only because 


RIGHT TO WORK DEFEATED IN MISSOURI 
continues on page 32 


Nurse Next Door’ 


home care services 


Tony Leah 


Unifor Local 222 
Political Action 
Committee 
Chairperson 


Assisted living 
é in your own home 


\ : : ~ 


NOW SERVING YOUR COMMUNITY! 


Call today to book your FREE Caring Consult 


1-866-571-9997 
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Right To Work 
Defeated In Missouri 


Continued From Page 31 


organized labour chose to use its muscle rather than agree to 
cooperate. Shame on us. 

While his narrative was morbidly fascinating, it was also stun- 
ningly inaccurate. Not only inaccurate, but absurd. There had 
never been such a time in our past history. Even recently, mean- 
ingful partnerships are relatively rare. 

Working people may be underpaid and underappreciated, but 
they're not stupid. As far back as the 19th century, workers had 
already confirmed the existence of an undeniable symbiosis. 
They had already figured out that a company - any company 
- couldn't make a profit without the workers (those assigned 
arduous jobs on the factory floor) playing a conspicuous role. In 
short, they needed us. 

With that in mind, the workers approached management and 
asked to be considered “partners” of sorts and to be paid accord- 
ingly. After all, fair is fair. To say that management rejected the 
proposal would be an understatement. Management not only 
expressed contempt for the very concept of “sharing,” they were 
outraged by labour's audacity in daring to ask. 

The workers were quickly reminded that far from being any- 
thing even remotely resembling a “partner,” they were now (and 
always would be) regarded as “hired help,” no more, no less. 
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CPAP 


If they found that arrangement to be unacceptable, then they 
should quit. Simple as that. 

Which brings us to Missouri’s vote on Tuesday (Aug. 7). Ina 
surprise victory for organized labor, Missouri's voters voted, by 
a plurality of two to one, not to become a so-called “right-to- 
work" state, which would have repealed the requirement to pay 
union dues when working under the protection (and enjoying 
the benefits) of a union contract. 

This was not only a huge victory for labour, it was proof posi- 
tive that the American labour movement is far from moribund. 
The worm may have turned. Thank you, Missouri.” 


Canadian Boat to Gaza 


The Political Action Committee has been a supporter of the 
Canadian Boat to Gaza - an attempt to highlight Israel's illegal 
blockade of Gaza. The two boats in this year’s Freedom Flotilla 
were both recently seized by Israeli military forces in inter- 
national waters and the crews were kidnapped and detained, 
including two Canadians, John Turnbull and Larry Commodore 
of the Std:lo Nation. Canadian media have failed to cover this 
shocking incident and the Canadian government has so far 
refused to condemn Israel's actions. 


Political Action Committee 


Meetings of the Unifor Local 222 Political Action Committee 
are open to all Unifor Local 222 members. The meeting dates 
and times are posted on the Unifor Local 222 website. 


Not using your CPAP? 
Struggling? 
CPAP Mask Uncomfortable? 


When was the last time your 
CPAP unit was checked? 


Time to replace your mask or 
other accessories? 


Our licensed respiratory therapist will check your pressure setting, discuss your therapy, 
and address your specific needs. 


We ensure you are cared for by a licensed respiratory therapist. Our customer service 
representative is on hand to work with you and Green Shield directly. 


905-436-1773 


29 Charles Street, Oshawa e Inside the Oshawa Clinic physiotherapy 
building 


Connect with us on Social Media 
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The Truth About Youth And Addiction By 


ADDICTIVE DRUGS ACTIVATE THE 
brain's reward systems. The promise of 
reward is very intense, causing the young 
person to crave the drug and focus his or 
her activities around taking the drug, be 
it alcohol, prescription medications or 
street drugs. 

Young people particularly are at risk 
to become addicted for a variety of rea- 
sons. They often think they are immune to 
addiction, since they believe they can avoid 
the pitfalls they have seen adult addicts fall 
victim to: “it won't happen to me.” Drugs 
can reduce a person’s level of conscious- 
ness, dulling the ability to be fully aware of 
the consequences of their actions. 


The Cycle Of Addiction 


Drugs can appear useful because they 
provide temporary relief from unhealthy 
symptoms and/or permanently supply 
the body with a necessary substance 
the body can no longer make. Problems 
come when people who don't need drugs 
use them for their side effects, leading to 
an unhealthy dependency that has both 
physiological and behavioural roots. 


ally drawn to drugs, there is usually some 
underlying unhappiness, trauma, a sense 
of hopelessness, or physical pain. 


Drug Addiction Follows A Cycle 


We start off with an individual who, like 
most people in our society, is basically 
good. This person encounters a problem 
or develops a sense of discomfort they do 
not know how to resolve or cannot con- 
front. This could include problems such as 
difficulty “fitting in" as happens to many 
young people, experiencing anxiety due 
to peer pressure or work expectations, 
identity issues or relationship breakups. 
It can also include physical discomfort, 
such as an injury or chronic pain. The 
person experiencing the discomfort has 
a real problem. They feel their present 
situation is unendurable, yet see no satis- 
factory solution to the problem. Everyone 
has experienced this in life to a greater 
or lesser degree. The difference between 
an addict and the non-addict is that the 
addict persistently chooses drugs or alco- 
hol as his or her solution to the undesirable 
problem or discomfort. 


Why People Use Drugs 


The Addiction Progresses 


No one wants to be a drug addict or 
alcoholic, but this doesn't stop people 
from getting addicted. The most com- 
monly asked question is simply “how?” 
How could my son or daughter, sister, or 
brother become a liar, a thief, someone 
who cannot be trusted? And why won't 
they stop? The first thing people must 
understand is that alcohol and addict- 
ive drugs are attractive because they are 
basically painkillers. They make people 
numb. For a young person to be continu- 


The use of drugs or alcohol, especially 
in young people who have little experi- 
ence in dealing with strong emotions and 
physical reactions, becomes obsessive. 
The addicted person is trapped. At this 
point, all they can think about is getting 
and using drugs. 


Alcohol And Drug Tolerance 


In addition to the mental stress created 
by any unethical behaviour, the addict's 
body has also adapted to the drugs. They 


Tim 
will experience an over- Fallis 
whelming obsession with — unifor/Gm 
getting and using their pee 


Representative 


drugs and will do anything 
to avoid the pain of withdrawing from 
them. This is when the newly-created 
addict begins to experience drug cravings. 
Ironically, the addict's ability to get high 
gradually decreases as their body adapts 
to the presence of foreign chemicals. 
They must take more and more, not just 
to feel an effect but often just to function 
at all. At this point, the addict is stuck in 
a vicious downward spiral. The drugs they 
abuse have changed them both physically 
and mentally. They have crossed an invis- 
ible and intangible line. He or she is now a 
drug addict or alcoholic. If you are a GM 
member and you decide you need help, 
please call your Unifor/GM Substance 
Abuse Representative Tim Fallis at 905- 
426-0002. All inquiries are confidential. 

For workplaces other than General 
Motors, please talk to your Employee 
Assistance Program Representative or 
Human Resources Representative. To 
find assessment and treatment services 
in your community, call the Drug and 
Alcohol Helpline at 1-800-565-8603. 


Unifor/GM 
Substance Abuse Rep 


When you decide you need help, 
and want a referral for counselling, 
please call your Unifor/GM 
Substance Abuse Representative 
Tim Eallis: 
office: 905-644-3723 @ cell: 905-426-0002 
Tim can then refer you to the appropriate 
alcohol and drug addiction counsellor 
for your situation. 


Dr. Michael Bryant & Associates — Optometrists 
New patients and walk-ins are always welcome. 
Coverage for eye exams, eyewear (glasses & sunglasses), and contact lenses are 


directly submitted by our office. 


We offer a variety of services including glasses, contact lenses, laser surgery co-management, 4 
pediatric eye care, digital retinal photography, glaucoma testing, as well as 


prescribing medications. 


For information or to book an appointment, 


please call or stop by our office 
during the following hours: 


Mon: 
Tues: 


9am—6pm 
9am—-8pm 
Wed: QYam-—6pm 
Thurs: 10 am-—8 pm 
Fri: Q9am—2pm 


500 King St. W., Oshawa | 905-434-EYES (3937) | www.DrMichaelBryant.com 
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Still Plenty Of Time For Golfing 
With Recreation Committee Event Oct. 5 


WITH ALL THE GREAT WEATHER WE'VE HAD THIS SUM- 
mer, | hope everyone had an amazing time. 

This year's Retirees’ Picnic was held on June 12 at Lakeview 
Park. It was a perfect day for the picnic. We had great weather 
and there were many new faces out this year. 

I'd like to thank the Family Auxiliary for another great lunch 
that they provided. | would also like to thank the volunteers, the 
Unifor Local 222 Youth Committee, Executive Board and Recrea- 
tion Committee members for all their help. Without you there 
wouldn't be a picnic, so thank you everyone! 

Our next event will be our Four-Person Scramble, which will 
be held on Friday, Oct. 5 at Bowmanville Golf Course. Appli- 
cations are available at the Unifor Local 222 Union Hall, on 
your Unifor Local 222 website (local222.ca) and below. Entry 


U, 


UNIFOR 


Local222 | Canada 


Golf Tournament 'U, 


deadline is Sept. 26, so get your 


waivers signed, money collected Steve 
and dropped off at the Union = =>) Hunter 
Hall. See you out there! — 7 Unifor Local 222 


Unifor Local 222 
South Eastern Ontario ao 


Recreation Council 


By the time you read this, your National Unifor Golf finals are 
over. This year’s tournament was held at Pine Knot Golf & Coun- 
try Club in Dorchester on Aug 18, details to follow. 

This year's National Four-Person Scramble will be held on 
Sept. 15 at Rockway Vineyard & Golf Club in St. Catharines 
(entry deadline was Aug. 31). 

Until next time. 


UNIFOR 


Local222 | Canada 


Four-Person Scramble 


Friday, Oct. 5, 2018 
Bowmanville Golf Course # 10:00 a.m. Shotgun Start 


**Open to friends & family of Unifor Local 222 members** 


$100 per player: $400 per team — includes greens fees & cart 


PLUS © Hole-in-One contest 


oO 
oO 
O 
O 


Low Gross: Team 


Longest Drive: Men’s & Women’s 

Closest to Pin: Four holes, Men’s & Women’s 
Prizes: All teams/players - Random Draw 

O High Gross: Team 


O Steak Dinner (for non-steak eaters please phone Bowmanville Golf Course 905-623-2670) 


Entry Deadline: Wednesday, Sept. 26, 2018 

Entry forms may be submitted to the Union Hall or any member of the Recreation Committee: 

Scott Wood, Matt Smith, Will Howse, Sally Delaire, Steve Hunter, Della Carrette, Rick Murray. 
For more information call Steve Hunter at 905-914-0788. 


Shift: 
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E-mail: 


Name: 


Phone: 
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New Season Of U2HL Action Starts Oct. : 


IT'S ONCE AGAIN THAT TIME OF YEAR FOLKS! ALTHOUGH 
with this sweltering summer weather we've been having, you 
wouldn't know that cool fall evenings and hockey season are 
just around the corner. Hopefully everyone has had a safe and 
thoroughly enjoyable summer and you have all kept yourselves 
in tip top game shape! 

Another new and exciting season of U2HL action kicks off this 
year on Oct. 1 as myself and the Canucks look to defend our title 
from a year ago. The league has been experiencing somewhat of 
a youth movement the past few seasons and there is no reason 
to believe that trend won't continue once again this year. I'd like 
to thank Chuck Bickle once again for all his years of service as 
the Bruins team rep. He was an excellent rep and an excellent 
leader in our league for many years. | hope he enjoys his new 
role as a draftable player no matter what team he ends up on! In 
the same breath, I'd also like to welcome Tommy Pohjolainen on 
board as the new rep for said Bruins. Tommy has been around 
the league for a long time as his status as the highest scoring 
Finnish player in league history would allude to. 

I'd like to thank Tyler Stewart at Canlan Ice Sports Oshawa 
for welcoming us back for another year and for always being 
such great hosts and running a first class facility. It makes my 
job much easier knowing they have all the ice times and accom- 
modations taken care of. 

We will be starting this season on Oct. 1 and run a 15-game 


Clinic Eyewear 


Lorne Sellick, Registered Optician 
is 


ESG neers fice yeh ead 
Re SAME/DAY OR NEXTDAYISERVICE 

Pe DIRECT B BILLINGIEOR EYE EXANSEE 
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Located inside 
the Oshawa Clinic & 
117 King Steet East, Oshawa 


905-438-1688 
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regular season schedule, followed 
by a six-game round robin playoff to 
determine the ‘A’ and ‘B’ Finals ser- 
ies, which are a best two-of-three 
format. Our league draft will take 
place on Sept. 23 this year which 
means all money for players interested in playing needs to be in 
by no later than Sept. 21 unless you notify me otherwise. If you 
do not have any money in by then and have not contacted me, 
your name will not make it onto our draft list and therefore, you 
will not be chosen by a team for the season. The cost per player 
will remain the same as last year at $300. There is a drop box 
at our Unifor Local 222 Union Hall at the front desk for players 
to drop cash or cheques off at. Please make any cheques out to 
CAW2HL or Shift #2 Hockey. The league is open to all members 
in good standing who work on Shift #2 within Unifor Local 222. 
Our game times will also be the same as last season, with games 
taking place on Mondays and Wednesdays at 3:15 and 3:30 p.m. 
For any players wishing to contact me with questions about the 
league or to just join as a spare player as opposed to full time, 
my contact information is by email at wood.11@hotmail.com or 
call or text me at 905-244-5075. | hope to see a lot of familiar 
faces back at the rink this season and hopefully a lot of fresh new 
ones as well! | look forward to getting this year going. Until next 
time, get those pucks in deep! 


Pain Free Feet 


Money Back Guarantee 
Green Shield Provider 


No appointment walk in service 


Plantar Fasciitis 
Sciatica 
Mortons Neuroma 
Back Pain 

Knee Pain 

Hip Pain 

Ankle Pain 
Bunions 
Hammer Toes 
Corns 

Calluses 


Scott 
Wood 


Unifor Local 222 
Shift 2 


Hockey League 


Diabetic Treatment — Guaranteed Results 


THE ORTHOTIC WORKS 


191 Bloor St. E. 2F Tremont Dr. 
Oshawa St. Catharines 
905.720.0783 905.641.1933 


PAGE 35 


PAGE 36 


THE OSHAWORKER 


A New Year Is Upon The 
Truck/Car Hockey League 


HELLO ALL YOU HOCKEY PLAYERS, REFS, TIME KEEPERS 
and fans. The Truck/Car Hockey League is about to begin. 
This year the Truck/Car League will start on October 16. We 
only have five teams this year so we have a new schedule. 
All five teams will play the same amount of regular season 
games, and playoffs with one hitch. The last place team in 
the regular season will not make the playoffs, so the season 
is going to be a battle all year. Hope you all like it. 

All the games will be at 11 a.m. and 12 noon Tuesdays and 
Thursdays. Every four games you will get a bye. 

| would like to thank all the sponsors for coming back: 
Molson/Coors, Ontario Motor Sales, Durham Medical, Bond 
Optical and Steve's Leather, for helping out with the league. 
Now this year we have a new sponsor for the league, The 
Courtyard in Courtice, where we are having Wing Night again 
this year. Logan the manager has agreed to sponsor all the 
league. The wings are great, the beer is cold and the service is 
second to none. So go to the Courtyard and let Logan know you 
are with the Truck/Car Hockey League, he will look after you. 

Some sad news this year, because of having only five teams 
one of our best reps has agreed to step down. Roland Felge- 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 
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John 


Perrault 


Unifor Local 222 
Truck-Car Hockey 
League 


macher (aka Roly) is no longer a 
rep. He also is not going to play 
either. We all wish Roly the best in his new adventures. Thanks 
Roly for all the years of hard work you put into the League. 

We are still looking for players and spares but should be 
able to start the season with all 10 players and a goalie. We 
hope that with GM and the supplier locations hiring, some 
new players will come out and join us. So spread the word 
around the plants. Thank you. 

The cost this year is $280. Please drop off cheques made 
out to Truck/Car Hockey League Sept. 7 at Ice Sports or to a 
rep of your choice. Most of us play at Ice Sports on Thursdays 
at 3:15 so you can see us then too. The draft is Sept. 13, your 
new rep will call you then. Good luck. 

Your reps are John Perrault 905-259-3825; Chuck Bickle 
905-242-5019; John Deboo 905-441-7745; Steve Wilson 
905-442-4977; Myron Wijtowych 905-914-7470. 

If anyone has any questions please do not hesitate to call 
any of us. Hope we all have a great year. Players keep your 
sticks down and the goalies the puck out. Most of all have fun. 
More to come in the next Oshaworker.% 


Your mammogram could be 
your lifesaver! 


Women 50 to 74 should have a mammogram 
every two years. 


Breast cancer can be impossible to see or feel. 
Regular breast cancer screening mammograms are 
the best way to find breast cancers early. 


Crea nr life ¢ = Central East 
scree n fo? Life Regional Cancer Program 


& Cervical 
Cancer screening sees what you can't C/ Colorectal 


Speak to your healthcare provider 
about cancer screening today! 
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Two locations for your convenience... 


Nova Beethoven 
HEARING HEARING 


Centre 


905 °438°0111 905 * 623 * 6500 


160 Stevenson Rd. S.- OSHAWA 127 King St. E.- BOWMANVILLE 
www.NovaHearingService.ca www.BeethovenHearing.ca 
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With Audiologist Jamie LeGassie! 


v Complimentary Hearing Assessments WwW Phone &TV Adapters 
Y Discreet & Rechargeable Hearing Aids W Batteries & Repairs 
v Risk-Free, Full Refund Trial Periods vY Tinnitus Therapy 

Y Direct Billing to Insurances ~Y Wax Removal 
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FOR SALE 


Bell helmet, grey, large, new, Autofest T- 
shirts and mugs, 2002 to 2013, $5 each, 
handmade doilies, afghans, tablecloths, 
sweaters. Call: 905-723-3325 


Movie theater surround sound with 
manual remote, total of 10 pieces, 6 
speakers, 2 speaker stands, $280 obo. 
Call: 905-576-1654 


Sears Craftsman 10 in. belt drive table 
saw $400, Sears Craftsman 16 in. vari- 
able speed electronic scroll saw $125. 
Call: 905-728-2566 


Car dolly, new header and wiring, lights, 
3 yrs. old, wheels good, tires should be 
replaced, 14 inch wheels, $750. Call: 
289-385-0047 


Air conditioner 6000 BTU $50, tow tube 
$50, air compressor hose and guns, 
$400 plus nails, drill press $100, table 
saw $200, 10 in. chop saw $200, Trish 
Romance picture, plates. Call: 905-240- 
4369 


Fiddle bow and case $185, propane fire- 
place stove with venting $350. Call: 705- 
793-2158 


Triple mirror ‘50s dresser, bench, antique 
oval mirror dresser, long table desk, new 
winter coat, charcoal, deep pockets, 
brass bed. Call: 905-623-3603 


Garden shed, garden mats, hanging 
pots, garden ornaments, wall pictures, 
printer, clothing, household items. Call: 
905-433-7988 


Leer 700 series tonneau hard cover, 
black, fits GMC 2014 to 2018, 5’ 8” inch 
box, best offer. Call: 289-385-6200 


1971 Monte Carlo, 1 owner, 64,000 
miles, appraised for $16,000, best offer. 
Call: 905-623-2398 


Golf balls, used, brand names, $4 per 
dozen. Call: 905-579-2094 


Polaris 350 Quad, 6x6, 1993, red, $3500, 
wheelchair $50, 4 swivel dining room 
chairs $40, ski set $20, books 25 cents, 
machinist tools. Call: 905-797-2193 
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RespirAide electronic air purifier, exc. 
cond., paid $3600, asking $750, one 
horse cutter, built 1905 Guelph, Arm- 
strong & Son, asking $750. Call: 905- 
723-8474 


3 bedroom suites, display cases, 2 
stereo sets, other furniture, downsizing. 
Call: 905-983-9602 


2 back braces/supports 78/98, knee 
brace, $101, 50% below store price. Call: 
289-600-3616 


2007 GMC Envoy Denali, excellent work- 
ing condition, $5000 or best offer. Call: 
416-277-9684 


2000 Polaris 500 ATV, $2900, exc. cond., 
2015 Merc 3 1/2 hp 4-stroke outboard 
motor, $900. Call: 905-263-2069 


12 ft aluminum fishing boat/trailer $1500, 
15 hp Honda 4 stroke $1500, 2 hp Mar- 
iner trolling motor $500, 10 hp 16 ft alum- 
inum boat/motor trailer $1500. Call: 905- 
985-7720 


Set of 5 spoke 20” polished aluminum 
rims with Goodyear tires, 8km, option 
RD4, fit 6 stud GM trucks/SUVs, $1300, 
antique 4 1/2 claw foot tub, needs re- 
finishing, $250. Call: 905-263-8892 leave 
message 


A.Taylor - G.Morgan 


Unifor Dental Centre 
1425 Phillip Murray Ave. Oshawa 


~ New Patients Welcome ~ 


Open to Everyone 


mw Located at Unifor Local 222 
m Reduced Fees on All Services 


m= 6 Dentists 
m@ 3 Specialists 


g Wheelchair Accessible 


gw Not-For-Profit 


@ 


> 


\ 4 


cA 29 


Support Your Local Unionized Dental Office 
Call today to book your appointment! 


905-579-8730 
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Chrysler 400 motor, completely rebuilt, 
never fired, $1900. Call: 705-439-1513 


Shop Vac $70, drill press $95, bench 
grinder $45, table saw $65, drive socket 
$40, laser level $65, drill bit set $30, ban 
saw $100, scroll saw $50, belt sander 
$30, power planer $35, full size beige 
chesterfield $100. Call: 905-440-4814 


Old large GM ring, 4 diamonds, $950, 
Schecter Damian Elite electric guitar, 
custom moulded case, $465, Norman 
acoustic guitar with case, model B20, 
$375. Call: 905-623-2611 


2011 house trailer, 21 ft, sleeps 6, exc. 
cond., hitch complete. Call: 905-725- 
8343 


Dark kitchen table with leaf, 36” high, 
$450, 7 chairs, wood. Call: 905-623-3833 


3 hp Johnson outboard motor, complete 
water pump, tank and hoses, 24 ft. alum- 
inum ladder, chain saw, Stihl grass trim- 
mer. Call: 905-723-6929 


Older boat/trailer $800 obo, 1968 John- 
son outboard, 33hp electric start, 20hrs. 
$1200, new picture window 52”x112”, 
$200 obo, 8 rolls wooden snow fence 
$30 each, 10’x8’ steel | beam $100. Call: 
905-263-2084 


New electric lift chair, 2 ct sapphire ring, 
50 brilliant cut diamond, 1 engagement 
ring 0.68 ct diamond, massage foot spa, 
electric Sanyo radio tape record player, 
table saw. Call: 905-723-6841 


WANTED 


Gold Gruen wrist watch given out in 1974 
for 25 years service, | will buy it. Call: 
289-688-5975 


LU 
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DEADLINE FOR THE 
OCTOBER 2018 
ISSUE IS 
FRIDAY, SEPT. 14 
AT 4 P.M. 
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GENUINE 


PARTS & 


ACCESSORIES 


* Customize your cars, trucks 
and SUV's with 100’s of 
accessories 

* AC Delco Brakes, Batteries and 
Filters 

¢ Installations by our Certified 
Technicians to protect your 
vehicle warranty 

« Fitted GM and Weathertech 
floor mats 


costco 
WILLIAM ST. E 


DIVISION ST. 


SIMCOE ST. N. 
| 
= 
F 
RITSON RON 


KING ST. E. 


TRUCKS IN STOCK! 


=LIFTED 


Check out our C ks 
or customize any own ride! 


No charge LIFT consultations: 
lifts@millsmotors.ca 


mills?:™= 


whatever it takes 


Certified Service 


Book Online 


GET $10 


OFF 


Your Service Bill! 


SALES 
SERVICE 
(Direct Booking) 
PARTS 9057238105 
COLLISION 905723 2953 


905 436 1500 
905 436 4990 


We are always open online at millsbuickgmc.com 
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OSHAWA PERMANENT 
BLOOD DONOR CLINIC 


COMMUNITY PAGE 


Approximately every minute of every day, someone in Canada needs blood. 
In fact, according to a recent poll, 52 per cent of Canadians say they, or a family 
member, have needed blood or blood products for surgery or for medical treatment. 


There is a Permanent Blood Donor Clinic in Oshawa, 
located at 1300 Harmony Road North. 


Please call 1-888-2-DONATE 


(1-888-236-6283) 


to book an appointment. 
Walk-ins also welcome. 


Wednesday 
Thursday 
Friday 
Saturday 


4 


Canadian Blood Services 


it's in you to give 


OSHAWA CLINIC HOURS 
Monday, Tuesday 3 p.m.-7 p.m. 
10 am.-2p.m. 
4 p.m. - 8 p.m. 
9am.-1p.m. 
8am. -2 p.m. 


Trillium 
Gift Of Life 
Network 


Ontario’s Organ and Tissue 


Donation Agency 


Give The Gift Of Life! 
You Can Now Register Online! 


Please visit www.beadonor.ca 


and follow the instructions. 


For more information, please call 
Trillium Gift of Life at 1-800-263-2833 


VOLUNTEERS NEEDED! 


WA 


Information Durham 
Website 


The United Way of 
Durham Region coordinates 
volunteer opportunities at many 
area agencies. Check out the 
Information Durham website at 
www.informdurham.com 
and click on 
‘Search Volunteer Opportunities’ 
or call 905-434-4636. 


} DMHS 


Durham Mental Health Services 


Are you or someone you know 
in crisis now? 
24-hour telephone support line: 


ari Habitat, 


Durham 


Habitat For 
Humanity Durham 


Habitat for Humanity Durham is 
currently building an exciting new 
project called CentreTowne. Help 
build homes as well as hope for 24 

families. Please call 905-428-7434 
to volunteer. Play a significant role 
in building a stronger community. 

Your assistance is needed and 
greatly appreciated. 


Drivers 
Wanted 


The Whitby Seniors’ 
Activity Centre is currently 
looking for volunteer van 
drivers. Hours range from 
7:00 a.m. to 11:00 p.m. 
Monday to Friday. 
They would gladly welcome 
Local 222 members, 
especially if they are retired, 
to become involved. 
Please contact Amanda at 
905-668-1424 
for more details. 


B)ISTRESS 


(CENTRE 


24/7 Distress Helpline: 


‘BPURHAM 


“helping those in distress to cope...” 


Meals On Wheels 
Drivers 


Community Care Durham is 
always looking for volunteers 
to drive for Meals on Wheels, 

provide friendly visits, or to 

transport people around. 
Call them at 

905-430-5613 or visit www. 

communitycaredurham.on.ca 


KidsHelpPhone.ca 
1800 668 6868 


Kids Help Phone 
24/7 phone and 


online counselling available at: 


905-666-0483 or 1-800-742-1890 905-430-2522 or 1-800-452-0688 1-800-668-6868 or KidsHelpPhone.ca 


PM40032015 


